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To strive towards building a happy, harmonious and
corruption free society.

%SION

To eliminate corruption through leading by
example, achieving excellence in partnerships, and
mainstreaming anti-corruption strategies/measures in
public/private organizations.
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Anti-Corruption Commission
INTRODUCTION

The year 2018 marked the end of the 11" Five Year Plan (FYP) and the beginning of
the 12" FYP. It was yet another eventful year for the Anti-Corruption Commission
(ACC) in furthering the cause of preventing and combating corruption in the country.
‘Corruption Reduced’ has been adopted as one of the National Key Result Areas
(NKRA) in the 12" FYP reaffirming the political will for fighting corruption. The
justice sector institutions have also developed and adopted Justice Sector Strategic
Plan (2018-2023) as part of the overall development agenda to build a ‘free, fair,
just and harmonious society’.

The country has made significant achievement in strengthening democratic values
and the governance institutions over the years. It is indicated by the improvement in
the Varieties of Democracy Index and Governance Indicators in the last five years
(2013 —2017) as per the World Bank’s Worldwide Governance Indicators published
in 2018. It is also indicated by the improvement of Transparency International’s
Corruption Perceptions Index (TI-CPI) score (from 63 in 2013 to 68 in 2018) and
ranking (from 31 in 2013 to 25" in 2018). The third parliamentary elections in the
country were successfully conducted in 2018.

Bhutan, as the State Party to the United Nations Convention against Corruption
(UNCAC), completed the first Review Cycle of the Implementation Review
Mechanism. The reviewing states for Bhutan are Cook Islands & Tajikistan.
Further, Bhutan has also been selected to review the third country, Latvia, to review
its second Review Cycle. The two other countries that Bhutan has been selected to
review are Thailand and Japan, as reported in the last annual report. Of the three
countries, the review of Thailand’s second Review Cycle was undertaken in the
reporting year. The reviews besides identifying good practices and challenges, also
provided the opportunity to enhance cooperation with the other State Parties.

The ACC, as an institution, has grown in terms of human resources and its reach over
the years. As of December 2018, the total staft strength of the ACC had increased
to 106 (excluding Commission, Drivers and ESP/GSP) as compared to four when it
initially started operations in 2006. The year also saw a change in the composition
of leadership of the ACC with the resignation of Commissioner Karma D. Nidup on
personal ground on 16 April 2018 and the appointment of Commissioner Ngawang
Pem on 23 April 2018.

The total caseload in 2018 was 39 of which 20 were new cases and 19 carried over
from the past. Investigation of 27 cases have been completed, of which 18 were
forwarded to the Office of the Attorney General (OAG) for prosecution achieving
prosecution referral rate of 66.7%. The ACC was also engaged in prosecuting 12
cases, of which nine were related to embezzlement of De-suung Training Fund.
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The ACC has made sustained efforts to build corruption resilient systems, policies/
procedures and awakened citizenry. Target based thematic advocacy and awareness
programs were conducted for youth, public and private officials and general citizens
including behavioral change program in the form of Integrity Clubs in 10 schools.
Corruption Risk Management (CRM) tool was reviewed and enhanced to further
facilitate mainstreaming of risk-based integrity measures in the agencies. Business
Integrity Initiative of Bhutan (BIIB) introduced in 2017 in 15 portfolio companies
and listed companies of Druk Holding and Investments Ltd (DHI) was taken further
to the private companies to encourage them to join the coalition in the fight against
corruption. The ACC also enriched the scope of National Integrity Assessment
(NIA) for the next survey in 2019 by including a module on Ethical Leadership.

The Annual Report 2018 is the 12" report being submitted in accordance with
Article 27 (4) of the Constitution of the Kingdom of Bhutan and Section 169 (1)
of the Anti-Corruption Act of Bhutan (ACAB) 2011. The report covers the period
from January to December 2018.

The report has four sections, excluding introduction and conclusion, as follows:

SECTION 1: The ACC AS AN INSTITUTION

The section highlights the Commission’s priorities and institutional reforms initiated
to build the ACC as a credible, effective and incorruptible institution including
collaborations with national and regional counterparts.

SECTION 2: The ACC’s PERFORMANCE

The section presents the ACC’s performance in delivering its core mandates-
prevention, education, and investigation. In addition, management of complaints
and referrals, and Bhutan’s international standing in the TI-CPI 2018 are covered.

SECTION 3: THE RESOLUTION OF PARLIAMENT

The section reports on the resolutions passed by Parliament pertaining to the ACC
and its implementation status.

SECTION 4: CHALLENGES AND RECOMMENDATIONS

The section deliberates on the challenges facing the ACC in sustaining the
momentum of mainstreaming integrity and anti-corruption measures including
recommendations for interventions.
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SECTION 1: THE ACC AS AN INSTITUTION

This section highlights the Commission’s priorities and institutional reforms
initiated to build the ACC as a credible, effective and incorruptible institution
including collaborations with national and regional counterparts.

1.1. The Commission’s Priorities: An Update

As reported in the Annual Report 2017, the ACC continued to focus on its priorities,
both immediate and long-term.

Update on the priorities for the reporting period are as presented below:

1.1.1. Immediate priorities
Organizational re-structuring & staffing

As reported in the past annual reports, the projected staff strength to be achieved by
July 2020 was 147 (excluding Commission, Drivers & GSP/ESP). In the reporting
year, it has been revised to 150 considering the need to optimally deliver the
mandates of the ACC.

The ACC was expected to recruit 32 additional staff including the 17 unsuccessful
recruitment carried over from 2017 and 2016 to achieve the planned staff strength
of 128 by December 2018. However, only 27 could be recruited through lateral
transfers and new appointments in regular/contract service and another two through
internal recruitment (Chief through open competition with promotion and one
internal transfer). On the other hand, 17 staff left the ACC resulting in net gain of
only 10. As of December 2018 the ACC staff strength had reached 106 as compared
to 96 in December 2017 as shown in Table 1.1 below:
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Table 1.1: Recruitment Status

Department Res\‘l’:rsee:g?'t]aff St(%f:stzrg?%th Recruited Separated Etzlnsg;fr:f
’ (Dec.2018)
Secretariat Services
Secretariat 1 0 0 0 0
Policy & Planning Services 6 4 1 0 5
ICT & Media Services 4 2 0 0 2
HR & Training Services 3 3 0 0 3
Admin. & Finance Services:
Administration 2 2 0 0 2
Accounts 2 2 0 0 2
Library 1 1 0 0 1
Pool (including PS/PAs) 8 4 2 2 4
Technical Support Division 17 9 0 2 7
Legal Division 15 10 0 1 9
Dept. of Investigation 60 34 17 6 45
B:t?;.nof Prevention & Edu- 21 15 3 4 14
Dept. of Professional Support 10 10 4 2 12
Total 150 96 27 17 106
Total staff including (3 Commission, 10 Drivers, 1 GSP & 3 ESP) 123

Note: Excluding Commissioner and driver appointment/resignation

The year 2018 witnessed the highest number of recruitment as well as separation
of staff in the history of the ACC. Therefore, although the recruitment was quite
successful as compared to 2016 and 2017, the achievement against the planned
recruitment is only 31.3% as compared to 39.3% in 2017.

24 (88.9%) of the 27 recruited were for the core functions of the ACC in the three
departments of Investigation, Prevention & Education and Professional Support with
the maximum number (17) placed in the Department of Investigation, which is the
biggest of the three departments. Correspondingly, 12 (70.6%) of the 17 separated
from the ACC were from these three departments, again with the maximum number
(six) from the Department of Investigation.

As shown in Table 1.2 below, in 2018, while 13 officers (Professional &
Management) were recruited, 12 officers left the ACC. In contrast, 14 support staff
(Supervisory & Support and Operational) were recruited while only five left. So,
the net increase of 10 in the staff strength from 96 to 106 is mainly due to the net
increase of nine at the Supervisory and Support category.
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Further, of the 12 officers who left the ACC, seven were in senior positions in P2
and P3 with four officers having work experience in the ACC ranging from 5 — 11
years. On the other hand, the 13 officers recruited in 2018 did not have relevant
professional experience required in the ACC.

Table 1.2: Recruitment by Position Category
Recruitment (+) Separation (-)

_ = %
HH o E — = i=] = &
Position Category Ptzcgn g g £ 2 B 2 S
b= | f= —
"8 38 g & E
o

Professional & Management
(PMC) - Chief (M) P1 1 0 0 0 0 0 0 0
P3-P2 0 4 0 4 7 0 7 -3

PMC - Offi
eers P5-P4 | 1 | 6 | 3 | 9|3 2|5 | 4
Supervisory & Support (SSC) | S5-SS4 | 0 6 7 13 3 1 4 9
Operational (OC) 04 - 01 0 1 0 1 1 0 1 0
2 17 | 10 | 27 | 14 3 17
TOTAL 10
27 17

While vacancy announcements attract good number of applicants, recruiting in-
service candidates with diverse professional background continues to be a challenge
for the ACC. An average ratio of applicant per vacancy was 10:1 and about 91.5% of
the in-service applicants were from the teaching profession. Consequently, 47.1%
of the in-service staff recruited in 2018 were from the teaching profession.

Considering the 22 post vacancies which could not be filled in 2018 to be carried
over and the planned annual recruitment of additional 12 staff in 2019, the total
recruitment is 34 in 2019 to meet the projected staff strength of 140 by December
2019. However, recognizing the challenges in attracting professionals with diverse
professional experience, the ACC will take a cautious/strategic approach to ensure
quality and work experience diversity of its recruits.

The human resources challenges confronting the ACC have been repeatedly flagged
in the annual reports and correspondingly, the ACC has received constant support
from the Parliament, Government and Royal Civil Service Commission (RCSC).
Sustained support from the stakeholders is critical for the ACC to have robust,
motivated and efficient professionals in its fight against corruption in the country.

Enhance Complaints and Investigation Management System

Starting January 2017, all complaints received and cases investigated are being
managed in the Complaints and Investigation Management System (CIMS) — a
web-based software system. The 54 backlog complaints (2006 —2016) qualified for
investigation reported in the Annual Report 2017 are also being managed through
the CIMS.
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While the CIMS is being used on day-to-day basis, some system tweaking and
enhancements are also being done simultaneously. Additional modules will also be
added to cover other functions of the ACC. The system has greatly enhanced record
keeping, tracking and generating information on complaints and cases. The draft
CIMS User Manual will be finalized in 2019.

Professionalize Internal Operations of the ACC

Professionalizing internal operations through updating policies and procedures
related to the ACC’s functions is one of the priorities of the Commission. Compliance
audit on the 14 policies and procedures related to management of complaints and
investigations developed/updated in 2016 has been planned in 2019. The compliance
audit will also provide opportunities to identify procedures which could not be
followed for valid reasons and accordingly adopt practical and relevant procedures.

Further, during the reporting period, the ACC developed commentary on Chapters
IV (Corruption offences and penalties thereof) and VI (Investigation, Search, Seizure
and Arrest) of ACAB 2011 for in-house reference to guide and ensure consistency
in interpreting ACAB provisions. It was developed in line with the existing judicial
rulings by the Courts, Legislative Guide to the Implementation of UNCAC and
Organization for Economic Cooperation and Development’s publication titled
‘Corruption: A Glossary of International Standards in Criminal Law’. Similarly,
commentary on the other Chapters of ACAB 2011 and existing rules and regulations
will be developed on need basis.

Enhancing Coordination and Networking with Key Partners

With data repository agencies: Recognizing that timely access to accurate and
updated information is critical for investigation, the ACC initiated discussions
with the key stakeholders who are the custodians of government/public databases.
Subsequently, with the cooperation and support of the Ministry of Finance (MoF),
Ministry of Economic Affairs (MoEA), Ministry of Home & Cultural Affairs
(MoHCA), Ministry of Information & Communication (MolC), Royal Monetary
Authority (RMA), Bhutan InfoComm and Media Authority (BICMA), Royal
Bhutan Police (RBP) and National Land Commission Secretariat (NLCS), the ACC
has put in place internal protocols and identified focal persons for the purpose.

With OAG and RBP: Following the signing of the revised tripartite Memorandum
of Understanding (MoU), the ACC, OAG and RBP submitted the revised MoU
to the Judiciary in February 2018 for information. The revised tripartite MoU
incorporated the investigation and prosecution of corruption offences in the private
sector, wherein, the RBP, as an interim measure, will take up investigation of
corruption (embezzlement) cases in the private sector involving pecuniary value of
Nu. 10.00 million and below with technical assistance from the ACC.
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With Central Bureau of Investigation, India: Since 2015, the Commission has
been pursuing to revitalize and institutionalize the collaboration between the ACC
and Central Bureau of Investigation (CBI) of India. A breakthrough was possible
in the reporting period when a two-member delegation from the CBI India led by
the Director, Shri Alok K Verma, visited Bhutan from 16 - 20 April 2018 upon the
invitation of the ACC.

The visit was aimed at revitalizing the professional relations and building a platform
for sustainable cooperation between the two agencies. The visit besides providing
opportunity to share and learn from experiences, expertise on specialized tools and
best practices in fighting corruption provided the forum to discuss and agree on
signing an MoU between the two agencies. The CBI Director called on the Hon’ble
Prime Minister of Bhutan and the stakeholders. It is the second delegation from the
CBI to Bhutan. The first visit was in May 2012 led by the then Director.

A reciprocal visit was made by a six-member delegation from the ACC, led by
the Chairperson from 23 - 27 July 2018 on the invitation of the CBI Director. The
delegation interacted further on strengthening the collaboration and cooperation
between the two agencies and also visited specialized units and facilities of the
CBl including its Academy at Ghaziabad, Central Forensic Science Laboratory and
also other agencies such as Central Vigilance Commission and Bureau of Police
Research & Development.

The visit reconfirmed the CBI’s support to the ACC to build its capacities by
agreeing to conduct customized trainings as well as offered slots in their regular
calendared courses at the CBI Academy.

The proposed MoU to institutionalize the cooperation between the two agencies in
capacity development, information sharing and mutual legal assistance has been
submitted to the Government of India. However, further delay is expected due to
change of leadership in the CBI.

1.1.2. Long-term priorities

Branding the ACC as an ‘Employer of Choice’

As part of branding the ACC as an ‘Employer of Choice’ some of the initiatives
undertaken in the reporting year were:

- Enhanced the proposal on the ‘Institutional Motivation and Social Security
Fund for the ACC Cadre’ (the Fund). The Fund, as presented in the Annual
Report 2017, 1s designed to motivate and secure long-term commitment of
professionals in the ACC by addressing their key social and economic security
needs. The proposal is currently with the Office of the Gyalpoi Zimpon.
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- Implementing the Staff Welfare Scheme (SWS), revised in December 2017.
The SWS, instituted with the monthly contributions from the salary and other
contributions of its members, provides financial assistance to the staff during
misfortunate events like demise of members/dependents, permanent disability
and/or referral of members for medical treatment abroad. The scheme extends
beyond what is covered by the Civil Service Welfare Scheme. These are small
but conspicuous efforts made to help each other during times of need.

- Completed the construction of child care facility (Day Care Center) within the
ACC office premise which started in March 2018. The construction, a priority
to support and provide conducive environment for the ACC working parents,
was undertaken by the National Housing Development Corporation Ltd. at the
cost of Nu. 1.95 million. The facility will be operational from January 2019
and is expected to benefit more than 28 working parents. While the Centre was
constructed with financial support of the Royal Government of Bhutan (RGoB),
expenses related to management of the Centre will be financed by the employees
availing the facility.

- Sa-Lhang Tendrel for the construction of office building at Phuentsholing was
conducted on 31 January 2018. The office in Phuentsholing is expected to
facilitate the ACC in enhancing its institutional capacity as well as minimize
recurrent administrative cost.

The construction is being funded by the RGoB at the cost of Nu. 43.35 million
and is expected to be completed by September 2019. A Project Steering
Committee has been constituted to provide strategic and operational guidance,
monitor progress and resolve issues in time.

Financial Security

The Government approved capital budget of Nu. 210.00 million for the ACC to
implement its plans and programs in the 12" FYP as opposed to the initial indicative
capital outlay of Nu. 75.00 million only as reported in the Annual Report 2017. Of
the total allocated capital budget, the ACC received Nu. 46.26 million in the first
year of the 12" FYP along with current budget of Nu. 87.03 million, totaling to Nu.
133.29 million.

To supplement the RGoB contributions, the ACC has been exploring support
of development partners. The ACC submitted proposals to the United Nations
Development Programme (UNDP), United Nations Office on Drugs and Crime’s
(UNODC) Regional Office for South Asia and Siemens (global integrity initiative).
However, continued support under the UNDP’s global project titled ‘Anti-
Corruption for Peaceful and Inclusive Societies (ACPIS)’ only was confirmed. The
ACC will continue to explore support of other development partners like Austrian
Development Agency (ADA) and UNODC in the year 2019.
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Further, due to the delay in the adoption of the 12" FYP, the ACC is yet to initiate
discussions with the RCSC to secure fund for the Human Resource Development
(HRD) programs for the 12" FYP. The approved capital outlay of Nu. 210.00
million is exclusive of HRD budget as agencies are expected to discuss it separately
with the RCSC. Budget for HRD is critical to build competency of the staff as the
nature of the ACC’s function requires specialized technical skills and also to keep
abreast with the changing dynamics of corruption issues. With shrinking support
from development partners, the ACC is left with huge budget gap in sustaining its
HRD programs. If HRD funding is not forthcoming from the RCSC, support from
the Gross National Happiness Commission (GNHC) and MoF will be critical.

Reduce Backlog of Complaints

Efforts have been made to reduce and manage the backlog complaints qualified
for investigation that accumulated from 2006 till 2016. The number of backlog
complaints has been further reduced from 54 in 2017 to 49 in 2018.

The update on the backlog complaints is presented in Section 2 of this report.

Professionalize and Enhance Management of Complaints and Investigations

Restructuring of the ACC along its functional lines, operationalizing the CIMS and
implementing the policies/guidelines have greatly enhanced the management of
complaints and investigations. Efforts are on to further enhance the functionality of
the CIMS as well as streamline policies and procedures related to the management
of complaints and investigations. Moreover, as reported under Section 1.1.1
compliance audit has also been planned in 2019.

Enhance Prevention and Education Programs

The ACC conducted various educational and preventive programs to sensitize
and build capacities of citizens and institutions on integrity and anti-corruption
principles and values. The ACC reviewed the CRM tool which has been adopted and
administered since 2010. Revamped and improved CRM tool facilitates in-depth
analysis of risks with enhanced monitoring and evaluation of the recommendations.
Further, the ACC initiated conducting thematic sessions for target specific audiences
in addition to the regular general advocacy and awareness programs, to reduce
corruption risks and vulnerabilities. Emphasis was also made to complete the
second round of Gewog advocacy and awareness programs by covering 62 Gewogs
in seven Dzongkhags.

The details of the initiatives during the reporting year are presented in Section 2 of
this report.
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1.2. Strategic Focus for the Year 2019

The strategic focus of the Commission for the next one year will include the
following, in addition to the on-going initiatives:

National Integrity and Anti-Corruption Strategy: To enhance the momentum of
anti-corruption campaign in the public and private sectors, National Integrity and
Anti-Corruption Strategy (NIACS) 2014 - 2018 was revised. As reported in the last
annual report, the strategic objectives of NIACS has been aligned to the 12* FYP
result areas and performance indicators. Hence, in 2019, the revised NIACS for 2019
- 2023 will be launched after consultation with the stakeholders and endorsement
by the Government. In order to facilitate wider stakeholder consultation, a foresight
workshop will be organized. The same will be disseminated to ensure common
understanding and promote strong alliance, leading to active coordination and
cooperation in implementing NIACS in the 12" FYP.

Enhance Communication and Engagement with Media: Recognizing the
important role of media in fighting corruption, the ACC has made conscious
efforts to operationalize the media unit in the ACC and enhance the ACC — Media
collaboration. With the confirmation by the RCSC on the appointment of Information
and Media Officer in January 2019, the draft Media and Communication Strategy
will be finalized and adopted. Enhancing engagement with media is expected to
foster greater public trust and confidence in the ACC.

Strengthen Asset Declaration management: The Asset Declaration (AD) system,
instituted as early as 2006 is a powerful accountability tool to detect and prevent illicit
enrichment, promote public trust through accountability and facilitate management
of Conflicts of Interest (Col). While the compliance to the AD Rules is generally
improving, its potential in achieving its objectives has not been fully realized due
to various short comings including manpower and capacities. Therefore, the current
unit under the Department of Prevention and Education (DoPE) will be upgraded
to a division to enhance AD administration and management. The proposal has
been submitted to the RCSC for endorsement as required by Section 29 of the Civil
Service Act of Bhutan 2010.

Develop integrity vetting system to promote integrity-based leadership: Building a
strong culture of integrity in the governance system greatly depends on the ethical
competence of leaders/managers. A conducive environment must be created for
promoting values of integrity, transparency and accountability. Therefore, it is
important to devise a system that promotes individuals with highest standards
of integrity. The ACC has initiated a concept paper to institute integrity vetting
system, which once finalized and adopted, will complement the existing initiatives
of promoting ethics and integrity management.
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Conduct research on ‘Corruption in Policy making’: In the reporting year, a
concept paper for research on ‘Corruption in Policy Making’ has been developed
to detect and prevent any potential corruption risks in policy formulations. The
research is planned to be conducted in the upcoming FY. This is also in line with
the recommendation of the 17" Session of the National Council.

Strengthen physical security of the ACC: Given the nature of the ACC’s job
which is risky and sensitive, security concerns need to be addressed for safety and
safeguarding of case evidence/information, ACC properties/equipment as well as
staff working in it. Therefore, it has become imperative to establish robust security
system in the ACC office to prevent any intrusions or break-ins. The ACC plans to
install security measures such as biometric access/entry system, security alarms
and surveillance cameras. A generator, critical for backup power supply to keep
the security equipment running, uninterrupted interrogations, forensic services and
data servers will also be installed.

1.3. Institutional and human resource capacity

1.3.1. Annual Performance Targets towards enhancing performance
accountability in the ACC

Annual review of the Annual Performance Target 2017 -2018: The ACC conducted
comprehensive in-house annual review of its Annual Performance Target (APT) for
the FY 2017 - 2018 in July 2018. Unlike other agencies, assessment of APTs of the
Constitutional Offices by external agencies is optional.

The in-house ACC performance assessment was undertaken objectively and
rigorously at various levels namely, departmental/divisional, management and
finally the Commission. The ACC scored 87 out of 100 for its 2017 — 2018
FY performance which falls under “Very Good” category of the Government
Performance Management System (GPMS). The assessment provided opportunity
for the management to draw lessons for future improvement.

Further, the ACC conducted in-house exercise to align its organizational performance
to individual performance in line with the principles and objective of the MaX
system introduced by the RCSC. While it is optional for the Constitutional Offices
to undertake moderation exercise, the departmental performance was used as a basis
in evaluating its individual staff performance (IWP) to strengthen the performance
and accountability culture in the ACC.

Briefonthe APT 2018 - 2019: The APT for FY 2018 - 2019 was prepared in keeping
with the overall plan of the ACC for the 12" FYP, and adopted the following:

i.  Promotethe ACCas ‘Employer of Choice’and a ‘Learning Organization’,
ii.  Enhance social security of staff and working environment;
iii.  Professionalize Prevention, Education and Investigation services;
iv.  Strengthen professional support services;
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v.  Institutionalize integrity systems to lead by example;
vi.  Deter acts of corruption through effective investigation;
vii.  Enhance ethical competency of leaders;
viii.  Promote integrity systems in public and private sectors;
ix. Enhance strategic partnership with national and international
stakeholders; and
x.  Implement target specific awareness and behavior change programs.

The first five actions are towards achieving the organizational objective “fo enhance
efficiency, effectiveness and credibility of the ACC towards achieving excellence
in preventing and combating corruption” for which the total weight assigned is
40 out of 100. And the latter five actions are “fo deter acts of corruption through
effective investigation and enhance mainstreaming of integrity and anti-corruption
measures through prevention and education” with a total weight of 60.

A mid-term review to monitor and assess progress of the planned activities for the
FY 2018 — 2019 will be conducted in early January 2019.

1.3.2. Human Capital Development

In the reporting year, various short-term capacity development programs were
availed, both in and ex-country. A total of 51 staff availed ex-country trainings with
the support of regional counterparts, development partners and the RGoB including
17 staff who availed the mandatory training at the Malaysian Anti-Corruption
Academy. The total investment in Human Capital Development in 2018 was Nu.
8.54 million, which is lesser than that of 2017 (Nu. 14.40 million).

In addition, 62 staff attended 22 different in-country forums such as workshops,
seminars, conferences and trainings conducted by the national stakeholders.

As mentioned under Section 1.1, human resources and building its capacity is a
serious challenge for the ACC which is further accentuated by lack of HRD budget.

The RGoB has supported the regular mandatory training for the new recruits
(Nu. 8.00 million for the FY 2018 - 2019 against Nu. 14.94 million proposed).
However, the ACC does not have budget to meet the specialized and long-term
HRD requirements. In fact, the ACC has not been able to send any of its staff for
long-term studies in the last three plus years as reported in the Annual Report 2017.
Increasingly, more and more staff are either resigning or availing study leave/Extra
Ordinary Leave (EOL) to pursue long-term studies at their own expense, thereby
aggravating the situation.

Therefore, securing adequate financial resources to fund HRD programs has become
a critical development and retention strategy. The RCSC and ACC are yet to discuss
HRD funding for the 12™ FYP for which the ACC has already submitted a detailed
HRD plan for the 12" FYP in June 2017, as per the guidelines for preparation of
the 12" FYP.



Anti-Corruption Commission Annual Report 2018

1.3.3. Embedding integrity in the ACC

The ACC as an agency that advocates the principles of integrity and anti-corruption,
it is important to institutionalize integrity and anti-corruption measures in the ACC
first, before advocating and mandating other agencies to follow. The ACC has been
making conscious efforts to embed the principles in the staff so as to ‘Lead by
Example’ and most importantly, to have moral authority to tell others.

Organizational Integrity Plan

In order to promote individual behaviors that is consistent with the values and
principles of the organization, the ACC ensures institutionalization of integrity
measures in the form of Organizational Integrity Plan (OIP). OIP is an activity
based strategic plan to guide the leaders and organizations with time bound activities
on ethics and integrity management. In the 12 FYP, the OIP for the ACC covers
interventions to enhance and strengthen integrity culture in the functions of all
Departments/Divisions/Services. In total, there are 16 activities to be implemented
over the next five years. The first review of the OIP implementation in the ACC
will be conducted in January 2019. Following are some of the initiatives that were
implemented under the aegis of the OIP:

Building the character of the ACC through Ethical Code of Conduct: Credibility of
the ACC depends on its exemplary conduct with the highest ethical and professional
standards. The staff of the ACC must act and be seen to act with a deep sense of
justice, fairness and integrity. To this, the staff of the ACC are guided by the Ethical
Code of Conduct that was adopted since 2008. As in the past, besides sensitizing the
new recruits on the Code to make them understand the principles and accordingly
subscribe to the Code, the staff are constantly reminded during the staff meetings
which were held quarterly. Further, the principles and values of the ACC, including
its vision and mission, have been displayed in the office premise as reminders and
to ensure strict compliance to the Code.

Like any other agencies, the ACC faces corruption risks and is equally vulnerable to
corruption. Therefore, besides the rigorous promotion of Ethical Code of Conduct,
the ACC upholds the policy of ‘zero tolerance’ to any breach of the Code and
ensures timely monitoring and enforcement of the Code. Unfortunately, the ACC
undertook an investigation on one of the ACC officers on suspected false claims.
The investigation resulted in the prosecution of the officer who was charged on
“two counts of false claims” under Section 62 of ACAB 2011. Thimphu District
Court convicted the accused for petty misdemeanor and was sentenced to two
months imprisonment and restitution with 24% penalty. Further, as the officer had
breached the Code of Conduct of both ACAB 2011 and the Bhutan Civil Service
Rules and Regulations (BCSR) 2018, the ACC took a major administrative action
in compulsorily retiring the officer in accordance with Section 19.3.2 of the BCSR
2018. In order to minimize corruption risks and avoid recurrence of such problems,
internal control systems have been further strengthened.
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Corruption Risk Management to minimize corruption vulnerabilities in the ACC:
After the third CRM conducted on 12 September 2017, a total of 21 corruption
schemes/risks under seven broad offences/risks were identified, assessed and
prioritized. Accordingly, 25 recommendations were formulated against the risks
identified. Towards the end of the reporting year, the ACC initiated the review of its
implementation status.

Management and administration of gifts received: As reported in the Annual
Report 2017, the Gift Rules 2017 is being strictly implemented in the ACC. A
total of 91 gifts were declared by 38 staff in 2018. Most of the gifts declared
were souvenirs and plaques received from foreign governmental agencies during
institutional visits/trainings/meetings and visiting delegations, while few were
from public officials and private individuals received during khadar sessions on
one’s promotions and appointments. The actions taken on the declared gifts are as
presented in Table 1.3 below.

Table 1.3: Status on gifts declared and actions taken

Action taken on gifts declared Source of gift
Total no. : : Public
of gifts Rstatl::d R(:;ut'::d uzzr:‘z:i(:‘fi(::ilal Foreign  agency/  Prohibited
declared yi . Govt. Official Source
recipient giver purpose
7 gifts were
deposited in
91 gifts office for official
declared . . use (received . . .
by 38 82 gifts 2 gifts as institutional 76 gifts 13 gifts 2 gifts
employees gift and those
exceeding the
nominal value).

Enhancing Grievance Redressal Mechanism: The ACC adopted Grievance
Redressal Mechanism (GRM) in February 2014 to promote fair, equitable and
conducive working environment. While the channel existed since then to provide
a platform to report and resolve grievances concerning staff, not a single grievance
was reported using the channel.

However, the fifth IDT conducted in the ACC in September 2017 indicated otherwise
as substantiated by the low score on the statement “Employees and stakeholders of
the organization have access to and use grievance redress channels to resolve their
problems and complaints” indicating the need to enhance the system and create
greater awareness.

During the reporting year, the use of GRM in the ACC was reviewed. Based on
the findings of the review and recommendations of the staff, the GRM was revised
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to bring greater clarity and to ensure timely, transparent, consistent and effective
response to the grievance lodged. While the revised GRM guideline has been
adopted in principle, the ACC expects to disseminate and pilot the revised guideline
in-house in 2019.

Enhancing internal communication: The ACC has constantly emphasized on
enhancing internal communication, while ensuring strategic network with external
stakeholders. Given the multifaceted mandate of the ACC and also in view of the
increasing number of staff, the ACC institutionalized numerous communication
platforms at various levels namely, Commission meeting (weekly), work plan &
management meeting (weekly) and staff meeting (quarterly) to promote team spirit
to achieve common goals through timely communication and consultations. In
addition, there are other committees, which meet as and when required.

The need to enhance internal communication being one of the recommendations of
the fifth IDT, the ACC in the reporting year, instituted regular Directors’ Forum and
Experience Sharing session to further strengthen communication among/within the
departments/divisions/services. Such forums are expected to augment the existing
forums and also nurture a culture of learning through sharing of experiences.

Financial auditing of the ACC: The Royal Audit Authority (RAA) conducted
financial auditing of the accounts and operation of the ACC’s Letter of Credit (LC)
account for the FY 2016 - 2017. With the issuance of a clean audit report, it confirmed
that the financial operations of the ACC’s LC account were in compliance with the
existing financial rules and regulations.

Further, the RAA and ACC discussed the auditability of the Escrow Account
managed by the ACC.

The Escrow Account manages money that are brought under the possession of the
ACC in the course of investigation which includes suspected corruption proceeds
seized in cash; bond amount deposited to secure release of the detainees; and
proceeds from the sale of seized properties. It is a temporary arrangement where
the monies parked in the Escrow Account are either owned by the accused pending
the final decision of the Court or the bond amount deposited to ensure appearance of
the accused before the ACC, for successful completion of the investigation. These
monies do not belong to the State. These monies may become payable either to the
State as restitution or to the accused upon his/her acquittal or to the bail bondman
(bailer) upon fulfilling the conditions under the bail agreement.

The details on the frozen/seized properties are reflected in the investigation report
referred to the OAG for prosecution. Necessary Court Orders are also sought from the
jurisdictional Court in disposing the seized/frozen properties through auction which
are perishable in nature or which cannot be maintained without difficulties. Further,
the OAG is also involved during the auctioning of these properties. Similarly, where
a detainee is released on bail and bond, a copy of the bail agreement is submitted
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to the jurisdictional Court and the information is also reflected in the investigation
report referred to the OAG. Depending on the verdict rendered, these monies/seized
properties are either deposited to the government revenue account or handed over
to the owner concerned.

In addition, the involvement of different agencies with clear segregation of
investigative, prosecutorial and adjudicatory mandate at various stages in the
chain of management of seized properties (which includes Escrow money) ensures
effective check and balance. Further, opening the account for external review would
not be appropriate as it is a matter of sub-judice and information related to the
account are classified.

Based on the above rationale, the Escrow Account was not opened for auditing and
the same was explained to the RAA.

1.3.4. Implementation and review of donor support

In the FY 2017 - 2018, the UNDP under its global project ACPIS supported the
ACC with a total fund of Nu. 11.93 million (equivalent to USD 0.200 million)
and the ACC successfully implemented the project. The one-year project facilitated
to strengthen institutional capacity, establish motivation scheme for its staff, and
institutionalize anti-corruption and integrity measures by implementing BIIB and
Youth Integrity Club in the schools.

In November 2018, two-member advisory team from the UNDP Global Centre
for Public Service Excellence in Singapore reviewed and evaluated the project
deliverables. As part of the monitoring & evaluation of the project, the advisory
team along with an official from the UNDP Country Office interacted with the
stakeholders responsible for implementing the project and its beneficiaries. The
team visited the Integrity Club of Yadi Central School in Mongar and also met
the Task Force members of the BIIB to validate the results reported by the ACC
including challenges and lessons learnt.

The review confirmed that the project was successfully implemented, particularly
the ACC'’s initiative on Integrity Club and the BIIB, in just one year. The details
of the initiatives related to Integrity Club and BIIB are covered in Section 2 of this
report. While in Bhutan, the advisory team also conducted a two-day workshop on
‘anti-corruption in the context of 2030 agenda for sustainable development’ for 26
officials from various law enforcement agencies.

In early 2019, the ACC will initiate discussions with the UNDP Country Office in
Thimphu and the UNDP Global Centre for Public Service Excellence in Singapore
to confirm further support for the year 2019 as requested during the review visit.
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1.3.5. Celebrating the 13" ACC Foundation Day

Every year, 31 December is marked and celebrated as the ACC Foundation Day. It
is an occasion for the ACC staff to reflect and reinvigorate the sacred responsibility
in building a strong culture of integrity. Further, as the number of staff increases,
it is equally important for the organization to reinforce its values and principles
with social programs, besides formal events to help team gelling and enhance team
spirit. To this, the Foundation Day 2018 was celebrated at Paro to enhance greater
spirit of comradeship amongst the ACC members. It also provided the opportunity
for the ACC family to revitalize the zeal to prevent and combat corruption.

1.3.6. Civil Service Award 2018

During the reporting period, seven officials received the Civil Service Award (three
bronze, three silver and one gold) for their dedicated service to the Tsa-Wa-Sum. A
total of 42 staff from the ACC have received the award in various categories since
the institution of the award in 2013.

1.4. Working in Partnership

1.4.1. National Networking

Construction Development Board: The ACC signed the revised MoU with the
Construction Development Board (CDB) on 26 March 2018 to further enhance
cooperation between the two agencies to prevent and combat corruption. The
revised MoU provides framework to share information to facilitate investigations
through use of online systems and promote integrity and anti-corruption measures
to prevent corruption in the construction industry.

Institute of Science of Mind, Zhung Dratshang: The ACC signed an MoU with
the Institute of Science of Mind (ISM), Zhung Dratshang on 13 December 2018.
The MoU was signed to institutionalize the collaboration between the two agencies
to conduct joint education and awareness programs by setting a clear framework of
cooperation and assistance. Such joint programs are being conducted to inform the
citizens on the two aspects of mind to bring positive behavioral change relating it
with ethical behavior. The President of the ISM conducted a session on the topic for
the ACC staff on 26 October 2018.

Justice Sector: Towards ensuring organized, integrated and well-coordinated plans
and programs between the justice institutions in promoting good governance and
rule of law, the justice institutions involving the Royal Court of Justice, ACC, OAG,
RBP and Bhutan National Legal Institute developed Justice Sector Strategic Plan
2018 - 2023°. The OAG led the development of the strategic plan with the support
of the UNDP and ADA. The Plan was launched on 16 November 2018 by Her
Royal Highness Ashi Sonam Dechan Wangchuck.
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The primary objective of the strategic plan is to build a justice sector that is more
accessible, inclusive, accountable and responsive. In order to realize this reform and
development initiatives, the justice institutions will develop a program document
in early 2019.

1.4.2. Regional/International Networking

Delegation to Bhutan:

Commission to Investigate Allegations of Bribery or Corruption of Sri Lanka:
From 25 February to 4 March 2018, the ACC hosted a delegation from the
Democratic Socialist Republic of Sri Lanka upon the request of the Commission
to Investigate Allegations of Bribery or Corruption (CIABOC). The delegation
was led by the Attorney General and consisted of the Secretary to the President,
Solicitor General, Secretaries of two Ministries, and a Commissioner and an
official from CIABOC. The delegation visited Bhutan to learn from Bhutan’s
experience in the fight against corruption and also to promote institutional
linkage between the two agencies. As part of the visit, the delegates called on
the Hon’ble Prime Minister, the Speaker, the Chief Justice of Bhutan and the
Attorney General. Though the invitation for a reciprocal visit to CIABOC could
not be accepted, the two agencies hope to further discuss areas of cooperation
including capacity development programs and sharing experiences & best
practices to further the collective fight against corruption.

Corrupt Practices Investigation Bureau of Singapore: Upon the invitation of
the ACC, a five-member delegation from the Corrupt Practices Investigation
Bureau (CPIB), led by the Director, visited Bhutan from 21 - 23 May 2018.
The visit was arranged to revitalize linkage between the two agencies and also
expose the ACC officials to the best practices and experiences of the CPIB
specifically on intelligence gathering, forensics examinations and investigation
management. While the ACC officials visited the CPIB on several occasions, the
visit from the CPIB to the ACC was the first of its kind. The visit reconfirmed
the CPIB’s support to build capacities of the ACC officials and sustenance of
the institutional linkage.

Office of the Legal Attaché of the Federal Bureau of Investigation: The ACC
facilitated the request for a visit for the officials of the Office of the Legal Attaché
of the Federal Bureau of Investigation (FBI), US Embassy in New Delhi from
19 - 22 November 2018. The objective of the visit was to familiarize and meet
officials from the RBP, OAG, RMA and ACC. During the visit, the diplomats
reiterated the FBI’s support to the ACC and law enforcement agencies of Bhutan.
Since 2012, the FBI assisted in building specialized investigative capacities by
conducting trainings in Bhutan for a larger group of participants from the law
enforcement agencies and also offered two slots to the ACC to participate in its
trainings at the prestigious law enforcement academy at Quantico, USA in 2012
and 2014.
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Delegation from Bhutan:

Office of Public Sector Anti-Corruption Commission of Thailand: Upon the
request of the Office of Public Sector Anti-Corruption Commission (PACC)
of Thailand, the ACC, as a panelist, shared its experiences and best practices
on anti-corruption, during the International Conference on “Integrity and Anti-
Corruption to promote good governance and raise the Corruption Perceptions
Index (CPI) and to publicize the Anti-Corruption Operation Complaint Center
for Foreign Investor” conducted on 19 March 2018 in Thailand.

Anti-Corruption & Civil Rights Commission of South Korea and the Office
of the Ombudsman of Philippines: A five-member delegation from the ACC
visited the Anti-Corruption & Civil Rights Commission (ACRC) of South
Korea and the Office of the Ombudsman of Philippines from 24 April to 4 May
2018. The visit, as a follow-up to the resolutions of the 10™ and 11" Sessions of
the Second Parliament, focused on learning best practices and experiences of
these two institutions in terms of complaint handling, evaluation, assessment,
adjudication and follow up. The visit widened the understanding on the processes
and systems for handling complaints of both administrative and corruption
matters.

UNDP Global Centre for Public Service Excellence, Singapore: Upon the
invitation of the UNDP Global Centre for Public Service Excellence, Singapore,
the ACC participated in the workshop, as observer, which was organized for the
delegation from Uzbekistan at Singapore from 26 - 28 November 2018. The
workshop brought together practitioners from regional anti-corruption agencies
to share expertise and best practices. The workshop included series of technical
experience sharing by the ACRC of South Korea, Corruption Eradication
Commission of Indonesia, CPIB of Singapore, Independent Commission
Against Corruption of Hong Kong and Malaysian Anti-Corruption Commission.
The ACC also had the opportunity to present a brief update on the ACC and its
initiatives in Bhutan.

1.5. United Nations Convention against Corruption

1.5.1. Bhutan as State under review

As reported in the Annual Report 2017, Bhutan is under the first cycle of the Review
Mechanism wherein Bhutan’s compliance on Chapter I11: Criminalization and Law
Enforcement and Chapter 1V: International Cooperation of UNCAC was assessed.

The review process involved three phases. In the first phase, Bhutan was required to
conduct self-assessment and submit the self-assessment checklist to the UNODC.
The activities under the first phase were reported in the Annual Report 2017.
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In the second phase, a peer review on the self-assessment checklist was conducted
by the two reviewing countries (Tajikistan and Cook Islands), which included
providing clarifications on the checklist submitted. Bhutan hosted the country visit
for the four-member delegation from the two reviewing countries and UNODC from
5 — 7 March 2018. Total of 32 representatives from Bhutan consisting members
of the National Steering Committee, Technical Working Committee and relevant
stakeholders participated in the round table meeting. Before hosting the visit, a
week long preparatory discussion was held from 26 February to 2 March 2018
involving the national stakeholders.

The third phase involved preparation of the review report by the reviewers with
assistance from the UNODC. The draft review report was shared with Bhutan
before its finalization. The draft report, among others, recommended the following
gaps in Bhutanese legislation vis-a-vis UNCAC:

e Include obstruction of justice as an underlying offence for purposes of the
offence of concealment of corruption proceeds;

e Adopt measures prohibiting bribery of witnesses;

e Specify procedure for application of the immunity provision in Section 135
of ACAB;

e Remove the provision in Section 216 of the Financial Service Act, to ensure
disclosure of bank, financial and commercial records where required by law
or Court Order, regardless of the protection of the interests of the client;

e FEnsure that Convention offences are included as extraditable in future
extradition treaties and not be considered as political offences;

e Ensure that an expedited extradition procedure and simplified evidentiary
requirements be applied to extradition requests received from other State
Parties;

e Specifically include guarantees of fair treatment in the Extradition Act;
e Specifically include grounds for refusal of extradition in the Extradition Act;

e (Consider specifically stipulating a requirement to consult with the requesting
State Party before refusing extradition in the Extradition Act and ensure that
such consultations are conducted in practice;

e Ensure that Mutual Legal Assistance (MLA) can be provided in relation to
the widest range of offences for which a legal person may be held liable,
besides the offence of bribery;

e Adopt more detailed provision on facilitating the voluntary appearance of
persons in the requesting State Party;

e Review and amend (as necessary) legislation on the recovery of assets; and

e Incorporate the requirements under Article 46 of the Convention in its
domestic legislation for the purpose of MLA.
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1.5.2. Bhutan as reviewing State

As a State Party to UNCAC, a maximum of three peer reviews should be conducted.
Accordingly, Bhutan was selected to review three State Parties namely, Japan along
with Libya; Thailand along with Iran; and Latvia along with Estonia.

Review of Thailand’s compliance: Bhutan and Iran, as reviewing States conducted
peer review of Thailand’s compliance on Chapter II: Preventive Measures and
Chapter V: Asset Recovery of UNCAC. Assigned based on the capacities of the
reviewing States, Bhutan led the review of Thailand’s compliance on Chapter V
and Iran on Chapter II. Upon receipt of self-assessment checklist in June 2018, the
ACC along with the Governmental Experts reviewed and submitted consolidated
observations on the checklist for Chapter V to UNODC in the following month. The
review meeting was hosted by Thailand from 23 — 26 September 2018 for a nine-
member delegation from Bhutan, Iran and UNODC.

Review of Latvia’s compliance: During the ninth Implementation Review Group
meeting held in September 2018 at Vienna, Austria, Bhutan was again selected to
review compliance of Latvia on Chapter II: Preventive Measure and Chapter V:
Asset Recovery of UNCAC, along with Estonia. To this, as required by the review
mechanism, 15 Governmental Experts were identified and communicated to the
UNODC through the MoFA. A side line meeting was held between Bhutan, Latvia,
Estonia and UNODC during the First Resumed Session of the Implementation
Review Group to discuss administrative arrangement and labour distribution. It was
decided that Bhutan will take the lead in reviewing Articles seven, eight, 11, and 14
under Chapter II and Articles 51, 52, 53, 56 and 58 under Chapter V. Bhutan is yet
to receive Latvia’s self-assessment checklist.
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SECTION 2: THE ACC'S PERFORMANCE

This section presents the ACC’s performance in delivering its core mandate
— prevention, education and investigation for the reporting year. In addition,
management of complaints and referrals, and Bhutan’s international standing in the
TI— CPI 2018 are covered.

2.1. Public Education - Building an informed and awakened citizenry

2.1.1. General advocacy and interactive sessions

The ACC has been conducting series of advocacy programs and interactive sessions
to build an informed and awakened citizenry and garner support in the fight against
corruption. These programs are towards promoting a culture that embraces the
principles of integrity, transparency, accountability, professionalism, justice and
a sense of shared responsibility. Public education delivered through advocacy
and behavioral change programs is a long-term and sustainable anti-corruption
measures.

The ACC continued with general advocacy sessions to enhance integrity
consciousness among the citizens in 2018. A total of 101 sessions covering 22,145
participants from schools, colleges, training institutes, government agencies,
corporate/private sectors, civil society organizations and the general public were
conducted as shown in Table 2.1. The role of each individual in creating a happy,
harmonious and corruption free society was the recurring theme discussed in the
public education programs so as to evoke a sense of collective responsibility in the
fight against corruption.

Further, to adapt with the changing scenario of corruption and to create greater
impact, the ACC is enhancing its approach and contents of the educational programs.
In the 12" FYP, the ACC will conduct thematic sessions for target specific audiences
(Human Resource Officers (HRO), Engineers, Finance and Procurement personnel)
and vulnerable sectors (local government, hydropower, financial institutions) to
build ethical competence and promote anti-corruption principles. To this, in the
reporting year, the ACC conducted thematic sessions for the Druk Air Corporation
Ltd. and State Trading Corporation of Bhutan Ltd., in collaboration with the ISM.
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Table 2.1: General advocacy and interactive sessions conducted in 2018.

No. of No. of .
Sessions Target Group Participants Placesl/ Institutes Covered
GENERAL ADVOCACY AND AWARENESS
62 General public 11,364 62 Gewogs in seven Dzongkhags (Gasa, Pema Gatshel,
and Local Samdrup Jongkhar, Trashigang, Trashiyangtse, Trongsa
Government and Zhemgang)
officials.
INTERACTIVE SESSIONS
10 University 9,057 Sherubtse College
Graduates
Students and Rangjung CS, Dungtse CS, Thrimshing CS, Tshenkharla
Staff in schools CS, Nangkor CS, and Minjiwoong CS, Radhi MSS, Yadhi
CS, Samtse HSS, Sarpang CS, Chhukha CS, Lhuentse
HSS, Phobjikha CS, Tsirangtoe CS, Zhemgang CS and
Dharma camp (students of 16 schools from Thimphu and
eastern Dzongkhags)
Trainees and Royal Institute of Management (PGDPA, PGDNL,
Instructors PGDFM and induction for technical graduates) and
Technical Training Institute, Rangjung
27 Government 1,574 Royal Education Council, CDB, Bhutan Council for
Agencies School Examinations and Assessment (Test Developers),
Biennial GAO Symposium (Wangduephodrang), OAG
(Induction for Legal Officers), MoF (Public Finance
Management training) and Department of Immigration
(Induction for immigration inspectors)
Tangsibji Hydro Energy Ltd., Mangdechhu Hydro Power
Corporate Authority and Security personnel of four power plants
Sectors
Bhutan Taekwondo Federation, Construction Association
Civil Society of Bhutan and CSO Quarterly Meeting and Bhutan
Organizations Transparency Initiative (ALAP participants)
and
development UN staff (Ethics Leadership month)
partners
RIGSS Leadership Program participants (BEST - 6,
SELP-9,YPLP-6 &7, FLP-3)
De-Suung (29", 30" and 31¢ Batches)
THEMATIC SESSIONS
2 Corporations 150 Druk Air Corporation Ltd. and State Trading Corporation
of Bhutan Ltd.
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While the advocacy programs covered a good number of Gewogs (62), only 45.0%
of the total expected public turned up for the advocacy programs despite rigorous
follow ups. Of the total 11,364 public who attended the Gewog advocacy and
awareness sessions, about 43.9% were female participants which indicate a fair
gender representation in the awareness programs. In total, since November 2016,
191 Gewogs in 18 Dzongkhags have been covered so far as part of the second round
of Gewog advocacy and awareness program. The remaining 14 Gewogs of Haa and
Thimphu will be covered in the FY 2019 - 2020.

2.1.2. Information, Education and Communication Materials

In order to supplement the advocacy programs, its reach and creatively engaging
citizens to act against corruption, development of Information, Education and
Communication (IEC) materials were further enhanced. The ACC produced one
visual advertisement on ‘Social Accountability’ and four TV programs in the form
of Lozey, Tsangmo, Rap & Debate and all were broadcast on the BBS TV. Besides
this, the ACC also completed the translation of five radio jingles that was reported
in the previous annual report. Social media forum such as Facebook and WeChat
were also used in spreading anti-corruption messages to a larger audience.

2.1.3. Commemorating the 15" International Anti-Corruption Day

The ACCjoined the international community incommemorating the 15" International
Anti-Corruption Day (IACD) on 9 December 2018. Internationally, IACD is an
occasion to reinforce greater awareness on the importance of fighting corruption
and call for collective efforts against corruption. Prior to the commemoration of the
Day, as a build-up program, the ACC conducted Gewog advocacy and awareness
programs in 12 Gewogs of Zhemgang and Trongsa Dzongkhags. Further, a
nationwide engagement program on BBS TV was broadcast in collaboration with
Rigtshel Gongphel. The actual Day was observed on the theme “United against
Corruption for Development, Peace and Security” at various levels as follows:

- National level: In collaboration with Rigtshel Gongphel, four TV programs
on corruption issues and anti-corruption measures in the form of Lozey,
Tsangmo, Rap and Debate were broadcast live on the BBS TV. The live
program was graced by the Hon’ble Home Minister and attended by the
ACC Chairperson, Commissioners and the management, ACC.

- Dzongkhag level: The main event for the IACD was observed at Langthel
Gewog in Trongsa Dzongkhag coinciding with the completion of Gewog
advocacy and awareness programs in Trongsa and Zhemgang Dzongkhags.
Graced by Dzongdag of Trongsa, the Day was commemorated by educating
the public on the ACC’s complaint management procedures and reminding
them of their roles and responsibilities in upholding justice and acting against
corruption. The day was attended by 322 participants. The participants
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expressed that the program was very informative and reiterated that such
programs should be conducted periodically.

- School level: With the financial support from the UNDP’s global project
ACPIS, the Integrity Clubs in nine schools commemorated the IACD. Some
of the highlights of the Day’s program were reading out messages from
the UN Secretary General and the ACC Chairperson, skit/drama on the ill
effects of corruption and awarding of appreciation certificates to the club
members. The students were able to articulate on impacts of corruption
on the country’s prosperity, security and sustainable development, if not
prevented at the earliest, through poster and art competition. The program
also heightened the visibility of the ACC and its mandate in the community.
The school program covered about 1,585 audiences consisting of teachers,
students, district officials, local government officials and businesses.

2.1.4. Behavioral Change Program — Enhancing the establishment of Integrity
Clubs in Schools

Towards bringing shift in the attitudes of students and youth to uphold ethical
behavior and good character, the ACC in collaboration with the Ministry of
Education (MoE) piloted the Integrity Clubs in six more schools namely Chukha
CS, Lhuntse HSS, Phobjikha CS, Tshenkharla CS, Tsirangtoe CS and Zhemgang
CS. The Club has been extended to these schools considering the positive outcome
of the Club activities in all the four pilot schools in 2017. A total of 242 students
(112 boys and 130 girls) have enrolled as Club members.

The Integrity Clubs through its varied activities promoted moral values of integrity,
trust, respect, ownership, leadership, teamwork, gratitude, generosity and patriotism
in the students and staff of the respective schools and beyond. As part of the Club
activities, the Club members carried out awareness programs during the events such
as the Parent-Teachers Meeting, Annual School Variety Show, Regional Sports
Meet and Dzongkhag Scout Camp. The Club also extended the awareness programs
to the nearby business communities and localities. Relevant guest speakers were
invited to share their experiences on the importance of upholding values. The Clubs
also staged skits and role plays, delivered value talks in the morning assemblies,
coordinated various literary activities and published newsletters/brochures to make
the students understand the fundamental moral values and their current and future
roles in combating corruption. All these activities facilitated the students to acquire
better understanding of the moral values.

In order to ensure smooth implementation of the Club activities, the ACC regularly
supported and monitored the Clubs. During the reporting period, the ACC and the
MoE conducted a review of all 10 Integrity Clubs in August and October 2018. The
implementation status of the action plans adopted by the 10 Clubs for the academic
year 2018 was 92.9%. The review findings revealed that the Club activities have
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brought significant awareness and behavioral changes among the students. As shown
in Figure 2.1, the average level of awareness among the students on anti-corruption
measures increased from 43.2% in pre-test to 70.0% in post-test. Similarly, the
average level of awareness on moral values increased from 61.3% in the pre-test to
70.3% in the post-test.

70.0% 70.3%
61.3%
43.2% | |
Pre test score Post test score
H Anti-corruption Awareness i Moral Value Awareness

Figure 2.1: Students’level of awareness on moral values and anti-corruption measures.

As confirmed by the school management during the review, the institution of Integrity
Clubs has helped to reduce disciplinary issues in the respective schools, improved
the sense of ownership particularly in taking care of school properties, increased the
practice of returning lost items to the rightful owner and promoted transparency and
accountability in school management system by displaying expenditures statements
on the bill boards. However, they faced challenges such as finding relevant guest
speakers to talk on values, coping with limited time for Club activities (only an hour
in a week) and most importantly sustaining the seed fund of Nu. 0.02 million.

To facilitate the Clubs to coordinate its activities successfully with enhanced
awareness and capacities, the ACC conducted a three-day Consultative Workshop
on Ethics and Integrity Management at Punakha in December 2018. The workshop
was attended by 31 participants consisting of focal persons from the MoE,
Principals and Club Coordinators from the 10 pilot schools. During the workshop,
the participants jointly developed draft action plan for the next academic session.

Notwithstanding the successes made by the existing Clubs, the ACC plans to conduct
evaluation in 2019 to assess the outcome of the existing Clubs. Accordingly, it will
be extended to the remaining 10 Dzongkhags.

In addition, strategic Youth Integrity Plan will be developed to guide and facilitate
better engagement of youth at all levels including the integration of moral values
into the school curricula.
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2.2. Prevention — Mainstreaming anti-corruption measures in sectoral plans
and public/private institutions

2.2.1. Corruption Risk Management — Mainstreaming risk based integrity
measures in public sector

CRM is one of the most pursued self-assessment and management tool to identify
potential corruption risks in an organization, assess those risks in terms of'its severity
to the organizational performance/goal, analyze its causes and develop mitigation
measures.

During the reporting year, with the technical support from a Risk Management
Expert based in Malaysia, CRM tool was reviewed and revamped aligning it with
International Standards i.e SO 31000:2009 Risk Management Principles and COSO
Enterprise Risk Management Framework. While the revised CRM tool does not
have major changes on the principles, it is expected to ensure in-depth analysis of
risks using tailored assessment parameters specific to the organizational functions
and enhance monitoring and evaluation of the recommendations.

The revamped tool has been piloted in the Department of Forest and Park Services,
Ministry of Agriculture and Forests (MoAF). Subsequently upon request, CRM
was conducted in the Department of Immigration (Dol), MoHCA and the Royal
Education Council (REC). A total of 35 potential corruption risks were identified
(16 and 19 potential corruption risks for the Dol and REC respectively). Of the 35
risks, seven were assessed as High risks, 15 as Significant risks, 11 as Moderate and
two as Low risks. The risks were assessed and categorized based on the assessment
of'its likelihood of occurrence and its impact on the organization. Abuse of functions
in terms of favoritism/nepotism while delivering services, solicitation of bribe/
gratifications, false claims, embezzlement of funds and misuse of public resources
were some of the common potential corruption risks identified in the services of
Dol and REC. Financial and political pressure, discretionary power at individual
level substantiated by weak accountability and monitoring mechanisms, resource
constraint, etc. were identified as some of the risks factors.

Based on the risks identified and its severity, the above agencies have developed
and adopted strategic measures to mitigate the risks. The ACC will be following up
on the implementation progress bi-annually.

Towards mainstreaming risk based anti-corruption initiatives in the agencies, the
ACC is currently working with the MoF to integrate implementation of CRM and
IDT in the roles and responsibilities of Internal Auditors (IA). Such collaboration
will not only facilitate and complement I[As in effectively fulfilling their roles and
responsibilities to assess risks and strengthen internal control mechanisms at various
levels of management but will also supplement the mandates of the RAA and ACC
as envisioned in the National Internal Control Framework. A detailed proposal will
be submitted to the MoF in early 2019.
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2.2.2. Annual Performance Agreement — ensuring adoption of indicators on
14" NKRA “Corruption Reduced’

Towards achieving the 11" FYP’s overall objective of “Self-Reliance and Inclusive
Green Socio-Economic Development”, the 14" NKRA ‘Corruption Reduced’ was
integrated into the overall planning process as a mandatory component under the
Annual Performance Agreement (APA). Towards this, for the FY 2017 — 2018, the
conduct of face to face sensitization on the five Ethics and Integrity Management
tools (namely Gift Rules & its management, AD Rules & its management, Col
Declaration & its management, Code of Conduct and GRM) was identified as
mandatory Key Performance Indicator (KPI) for the APA signatories. Consequently,
sensitization on various Ethics and Integrity Management tools were conducted by
agencies, led by their respective focal person. A total of 6,412 civil servants were
sensitized as part of APA implementation.

Except for Thimphu Thromde, all 45 APA signatories (20 Dzongkhags, three
Thromdes, 10 Ministries and 12 Autonomous Agencies) implemented the indicator.
The overall implementation rate was 97.8%.

The assessment on the implementation of the indicator was carried out using the
preset criteria shared with the respective agencies along with the indicator. The
findings of the assessment reveal that the overall level of awareness on the five
tools was 76.4%. Of the five tools sensitized, the level of awareness on Gift Rules
& its management was comparatively low followed by Col Declaration & its
management and AD & its management as depicted in Figure 2.2. This may be
due to recent revisions in the Gift and AD Rules. While the concept of Col is not
new, there is still a gap in the capacities of the agencies to manage the information
declared, which calls for more sensitization on the Gift Rules, AD Rules and Col
Management.

~
wn

Asset Declaration Rules & its Management

Code of Conduct 84

Conflicts of Interest Declaration & its
Management

70

58

Gift Rules & its Management

Ethics & Integrity Management Tools

Grievance Redress Mechanism 95

Level of Awareness

Figure 2.2: Level of awareness on the Ethics & Integrity Management tools
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The ACC in collaboration with the HROs of the agencies will continue to sensitize on
the Ethics and Integrity Management tools and further streamline the management
of the tools. In order to guide the HROs and agencies in managing various tools and
reinforce the culture of integrity in public sector institutions, a draft Handbook on
Ethics and Integrity Management has been developed and will be finalized in 2019.

2.2.3. Business Integrity Initiative of Bhutan — Promoting ethical businesses

As part of the BIIB, 15 DHI portfolio companies and listed companies signed the
Corporate Integrity Pledge (CIP) in 2017 as reported in the last annual report. With
the technical assistance from a professional consultant, the Task Force Members
assessed the integrity health of the companies using a Self-Evaluation Tool (SET)
and accordingly briefed the signatory companies on their assessment results as well
as shared the recommendations for further improvement.

One of the prominent recommendations that emanated from the assessment was to
develop and adopt Business Code of Conduct (BCoC) by the respective signatory
companies. To this, Bhutan Telecom Ltd. and Bank of Bhutan Ltd. have developed
their respective BCoC while the remaining signatory companies plan to develop it
before the conduct of the second round of SET in 2019.

Though the long-term achievements and benefits of BIIB are yet to be seen, some
of the companies have already initiated small steps to denounce corrupt practices.
After having signed the CIP, Bank of Bhutan Ltd. debarred an enterprise for three
years from doing business with them for supplying fake goods signifying that the
signing of the integrity pledge has contributed to, if not succeeded in internalizing
the principles of ethical businesses.

However, to sustain the momentum of'the initiative, ithas been a challenge to convince
the private sector to join the initiative. Having private sector on board is expected
to ensure level playing field and eliminate possible competitive disadvantages. This
was also repeatedly raised by the signatory companies. Towards this, Karma Group
of Companies and Tashi InfoComm Ltd. were sensitized on the initiative so as to
motivate these private companies to adopt the initiative. The Task Force Members
will continue to sensitize as many private companies as possible and at the same
time work on exploring various schemes to incentivize the companies adopting the
initiative.

2.2.4. Asset Declaration — Strengthening Accountability Culture

AD is an important corruption prevention tool aimed at enhancing transparency
and accountability of public employees as custodians of public resources. The AD
Rules 2017 was implemented after training the HROs/focal persons and sensitizing
the Heads of Agencies. In order to improve AD compliance and facilitate effective
implementation of AD Rules 2017, Guidelines for users and Central Asset
Declaration Administrator and Asset Declaration Administrators (ADA) and
Guideline to determine Disproportionate Asset were developed.
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AD as a corruption prevention tool has huge potential in detecting and preventing
illicit enrichment, facilitating management of Col, promoting public trust through
accountability and strengthening organizational integrity infrastructure. However,
the ACC faces tremendous challenge in managing AD effectively and realizing its
full potential due to shortage of staff. Therefore, to strengthen the AD unit, efforts
are underway to upgrade the AD unit to Asset Declaration Management Division
under the DoPE as reported in Section 1.2 of this report.

AD Compliance

AD compliance for both Schedule I and II decreased slightly in the declaration year
2018 as against the increased number of declarants from 464 in 2017 to 672 in 2018
for Schedule I and 21,247 in 2017 to 21,578 in 2018 for Schedule II. AD compliance
of the reporting year in comparison to the declaration year 2017 by total number of
covered person, late declarants and non-declarants is shown in Table 2.2.

Table 2.2: AD Compliance rate

No.

Schedule |

2017

%

No.

2018

%

Schedule Il

2017

No.

%

2018

No.

%

Declarations filed on time | 447 | 96.3% | 633 | 94.2% | 20,678 | 97.3% | 20,925 | 97.0%
Late declarations 17 37% | 38 | 57% 569 2.7% 235 1.1%
Non-declarations 0 0 11 01% 0 0 418 1.9%

Total covered person | 464 | 100% | 672 | 100% | 21,247 | 100% | 21,578 | 100%

Note: Under AD Rules 2012, all who did not declare on time were considered as late declarants.
AD Rules 2017 has been aligned with ACAB 2011, making distinction between late declarants and
non-declarants.

Of the total covered persons under Schedule I, 94.2% (633) declared on time
compared to 96.3% in 2017, decreasing the compliance rate for Schedule I by
2.1%. This is in contrast to the gradual increase in the compliance rate over the
years. The drop in the compliance rate may be attributed to upgrading Gups to
Schedule I (from Schedule II) category in AD Rules 2017 and their failure to file
AD on time as 20 out of the 38 late declarants were Gups. On a positive note,
there was 100% compliance from Cabinet Members, Chairperson & Members of
National Council, Holders & Members of Constitutional Offices, Secretaries to the
Government, Heads of Armed Forces, Dzongdags, Drangpons, Chairpersons and
Chief Executives of Corporations and Heads of political parties.

Under Schedule I, as per the report submitted by the agencies, 20,925 of the total
covered persons declared (97.0%) on time and the remaining 653 were late declarants
(235 — 1.1%) and non-declarants (418 — 1.9%). The compliance rate for Schedule
IT in the reporting year has also decreased by 0.3%. Despite having trained the
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HROs/focal persons and sensitized the Heads of Agencies, one of the reasons for
the decrease may be due to limited awareness of the revised rules wherein selected
occupational groups not covered in AD Rules 2012 are now covered under the AD
Rules 2017.

The compliance rate for both Schedule I and II in comparison to the declaration
year 2016 and 2017 is shown in Figure 2.3.

98.0 97.3 97.0 == Sch |

96.0
e=@==Sch II

94.0 92.6

92.0

200 88.5

86.0

COMPLIANCE RATE (%)

84.0
2016 2017 2018

DECLARATION YEAR

Figure 2.3: Compliance rate of Schedule I and II from 2016 — 2018

In accordance with Sections 38 (4) & (5) of ACAB 2011, Section 53 of AD Rules
2017 states “If a covered person, without reasonable justification, declares late, he/
she shall be levied a fine equivalent to one day’s national minimum wage for every
day until such failure subsists.” Further, Section 54 of the Rule states “If a covered
person, without reasonable justification, fails to declare, he/she shall be levied a fine
equivalent to one year’s national minimum wage.”

Of the total 692, late declarants (273) and non-declarants (419) of Schedules I and
I, penalty for 383 have been waived off as they provided reasonable justifications.
Status of penalties waived off and imposed is shown in Table 2.3.
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Table 2.3: Status of penalties waived off and imposed

Schedule Late Declarants Non-Declarants Total

I 38 1 39

Il 235 418 653

Total 273 419 692
Penalty Waived 44 339 383
Penalty Imposed 229 80 309

As of 31 December 2018, 201 declarants have paid the penalties amounting to a
total of Nu. 1.66 million i.e Nu. 0.09 million from Schedule I and Nu. 1.57 million
from the Schedule II declarants.

The ACC has provided time extension till 31 January 2019 to those who have not
paid penalty failing which the matter will be dealt with in accordance with Section
113 (1 ¢) of ACAB 2011 which states “A person is guilty of an offence, if that
person fails to comply with any lawful demand, notice, order or requirement of the
Commission in the execution of its duty under this Act”.

Disproportionate Asset

The online AD system is designed to flag Disproportionate Asset (DA), which may
indicate possible illicit enrichment. Under Schedule I, there were a total of 242 DA
cases flagged by the system compared to 99 in the last reporting year. Similarly
under Schedule II, there were 7,027 DA cases flagged by the system compared to
4,596 cases in 2017.

For Schedule I, all the DA cases (242) flagged by the system were verified as they
are exposed to higher level of risk stemming from the greater authority they have
in decision making. Similarly, for Schedule II, DA cases of Executives, Specialist
(EX & ES) and other equivalent position holders from corporations (218 cases)
were verified. However, due to the human resource constraints, only the DA cases
for remaining covered persons (1,469) under Schedule II having DA value over a
million were verified.

In total, 1,929 DA cases (Schedule I - 242 & Schedule II — 1,687) were verified
further to determine the existence of actual DA. Of the total 1,929 DA cases verified,
1,793 cases were dropped due to declaration errors and errors related to the system.
Further inquiries were conducted for the remaining 136 DA cases (Schedule I - 75
& Schedule II - 61) and recorded for future reference.

In general, some of the repeated declaration errors were declaring the same properties
repeatedly; declaring inherited properties with cost; not declaring income earned
from sale of properties; retirement benefits; savings from abroad; typographical
errors, etc.
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Such negligence from the declarants created extra administrative burden to the
limited human resource working in AD section. Such errors could be minimized to
a great extent if the declarants file their declaration with due diligence and ADAs
of respective agencies pay adequate attention in verifying the declarations before
accepting them.

Strengthening anti-corruption legal framework - Debarment Rules

In accordance with Section 40 (3) of ACAB 2011, the ACC drafted the Debarment
Rules 2013 to ensure ethical conduct of businesses. However, the Rule was not
adopted since the Debarment Committee constituted under the draft Rule foresaw
implementation difficulties in the Rule. To this, the ACC revised the draft Rule
to make it more practical and implementable. The draft Debarment Rules 2018
was presented to the Debarment Committee, comprising representatives from the
MoF, MoEA, MoWHS, OAG, CDB, Bhutan Chamber of Commerce and Industry,
Construction Association of Bhutan, and ACC in November 2018 and comments
received have been incorporated. Before adoption, the draft Rule will be presented
to relevant stakeholders in early 2019.

2.2.5. Systemic Studies — Proactive study to facilitate evidence based systemic
improvement

Follow up on the third National Integrity Assessment

Agency specific reports of the third National Integrity Assessment (NIA) was
completed for 60 agencies comprising of Dzongkhags, Thromdes, Ministries,
Autonomous Agencies and Corporations and Financial Institutions.

The findings and recommendations were disseminated to all the agencies between
March and April 2018. The dissemination in the Dzongkhags were conducted during
Dzongkhag Tshogdus to maximize participation and save time and resources. The
summary of dissemination conducted on the NIA agency specific report is given in
Table 2.4.

Table 2.4: Dissemination conducted on the NIA agency specific report

No. of participants

SN Agency Type er;::éy‘)f Civil/Corporate Elected
Officials Officials
1 | Dzongkhag 20 470 390 860
2 | Thromde 4 75 14 89
3 | Ministries 10 65 - 65
4 | Corporation & 14 30 : 30
Financial Institute
5 | Autonomous Agency 14 81 - 81
Total 62* 721 404 1,125

*Two agencies not covered for NIA 2016 were also sensitized
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Based on the findings, some of the key recommendations proposed to the agencies
were:
- Develop and implement OIP;

- Develop service delivery standards;

- Promote and strengthen e-services;

- Implement Model Guidelines on Managing Col in the Public Sector 2017;
- Implement The Gift Rules 2017; and

- Institutionalize GRM related to service delivery in the public agencies.

The above recommendations were in turn translated as inputs for developing OIP
thereby drawing clear linkage with the mandatory KPIs in the 12" FYP under the
128 NKRA ‘Corruption Reduced’.

Enhancement of NIA Methodology

Drawing lessons from the three NIAs conducted so far and the consistent feedback
received from the agencies, the ACC enhanced the methodology of the NIA by
including a module on Ethical Leadership in the Internal Integrity Component. The
ethical leadership was deemed necessary as the current modules on integrity culture
and work integrity in the Internal Integrity Component were believed to depend
largely on the organizational leadership. The ACC developed an ethical leadership
questionnaire based on literature review, semi-structured interviews and focus
group discussions. With the introduction of the new module, the weights assigned
to the modules of the Internal Integrity Component will also have to be reviewed
and redistributed. So far, the parameters and basis for weights have been defined.
The questionnaire will be pilot tested and finalized before June 2019. The NIA
methodology enhancement is a preparation for the conduct of fourth NIA, which is
scheduled to be conducted in the next financial year.

2.2.6. Systemic Studies — Reactive studies and the status of recommendations

The ACC investigation not only provides prospects of holding the corrupt individuals
accountable but also provides opportunity to correct systemic flaws that potentially
breeds corruption. Recognizing that investigation provides greater insight into how
and why corrupt practices occurred in the first place, the ACC investigation also
focuses on identifying system loopholes and making recommendations to plug the
loopholes, wherever required.

During the reporting period, reactive studies aimed at strengthening the system
to prevent corruption were carried out to identify systemic flaws in Dungkhag
Administration, Phuentsholing and Ministry of Labour and Human Resources
(MoLHR). The findings along with recommendations were shared with the MoF and
copied to the RCSC and Dungkhag Administration, Phuentsholing for their review
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and consideration to improve the system. The observations and recommendations
shared were in relation to financial management loopholes both at operational and
systemic level. With respect to the study in MoLHR, the ACC shared systemic
flaws and administrative lapses observed during the investigation for their review
and consideration to develop appropriate interventions to prevent occurrence of
corruption. The issues shared were largely related to non-compliance with the
Regulation on Bhutanese Overseas Employment Agent, failure to manage conflicts
of interest and oversight weaknesses.

The ACC also examined systemic lapses in the conduct of disciplinary enquiry on a
school Principal. The findings of the system study revealed systemic issues which if
not taken care carries the risk of corruption opportunities and similar false allegations
in future. Post-investigation systemic recommendations to enhance transparency
and maintaining proper records of expenditures and decisions were shared with the
school management which the school management has implemented.

In addition, an update on the systemic recommendations provided to the Department
of Revenue and Customs, MoF and Department of Trade, MoEA are presented in
Table 2.5.
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Table 2.5: Implementation status of recommendations

Recommendation

Agency
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Establish ‘e-regulations’ system
and a common model for public
information for all business licens

Implementation status

Department has already initiated the works related
to the Trade Information Portal (TIP) through the
EU-Bhutan Trade Support project. A stakeholder’s
consultation meeting with two experts from the
International Trade Centre (ITC) was held in October
2018 and accordingly a roadmap for TIP was finalized.

The ITC experts will be visiting Bhutan again from
April 12 - 15, 2019 to revise and validate the content
matrix of the Bhutan TIP; review the methodology and
progress oncreation of the Directory of Exporters;
establish sources of information for specific content
modules of the website; make decisions on design and
visual aspects and on specific portal features; and to
agree on next steps for portal development. The TIP
will be fully functional by end of 2019.

Develop & implement a dispute
settlement and appeal system for
all licensing systems

This has been incorporated in the Trade and Invest-
ment Bill and the Department submitted it to the
Ministry for approval and onward submission to the
Cabinet.

Department of Revenue &

Customs, MoF

Continue reducing the risk of
collusion between taxpayers and
officers and of staff corruption by
expanding the use of the MIS in
RAMIS

The initial stage of developing Electronic Customs
Management System (e-CMS) has been initiated
with assistance from Asian Development Bank. The
Department has completed the Business Process
Re-engineering and is in the process of developing the
Functional Requirement Specification and Software
Development Specification for the e-CMS.

Currently, the Department is working on securing fund
to initiate the project to develop the e-CMS.
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2.3 Complaints and Referrals — Reporting corruption

2.3.1. Number of Complaints received

During the reporting period, the ACC received 333 complaints with an average
of about 28 complaints per month. Compared to 2017, 28 more complaints were
received.

2.3.2. Modes of Complaints

Successively for the last three years, webmail continued to be the predominant
mode of lodging complaints. Of the total complaints received, 141 complaints
(42.3%) were received through the ACC webmail, followed by 109 complaints
(32.7%) through post as shown in Figure 2.4. Walk-in complaints have decreased
to 73 (21.9%) as opposed to the increasing trend in the walk-in complaints received
over the last three years. This decreasing trend may be attributed to increasing use
of webmail to report complaints. Complaints received through webmail increased
from 32.4% in 2016 and 34.4% in 2017 to 42.3% in 2018.

Fax, 9, 2.7% ~—

Post, 109, 32.7%

Telephone,1,
0.3%

= Walk-in = ACC website * Telephone Post = Fax

Figure 2.4: Complaints received by modes

2.3.3. Known vs Anonymous sources of Complaints

From the 333 complaints received during the reporting period, 130 complaints
(39.0%) were from known sources including 17 complaints referred by agencies
and 203 complaints (61.0%) were from anonymous sources. Compared to 2017,
complaints from known sources decreased by 3.6%. The decrease in the complaints
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from known sources cautions the reality of fear of reprisals and public trust in the
ACC’s and relevant agencies’ responsiveness to complaints.

From the known sources, excluding the 17 complaints referred by agencies, 100
complaints (88.5%) were reported by male and 13 complaints (11.5%) by female
complainants. Of the complaints from known sources, 64 complaints (49.2) were
lodged through walk-in (male — 52 and female — 12).

2.3.4. Complaints by area of alleged corruption

The highest number of complaints received in the reporting year pertained to
‘Resources’ constituting 120 complaints (36.0%), followed by ‘Others’ category
with 109 complaints. However, ‘Others’ category includes those complaints which
did not fall in any of the identified areas shown in Figure 2.5. The complaints
related to contract and personnel were also substantial comprising of 44 (13.2%)
and 29 (8.7%) complaints respectively.

120
120 109

100

80

60 44

No. of Complaints

Figure 2.5: Complaints by area of allegations

2.3.5. Complaints by type of alleged corruption offences

Chapter 4 of ACAB 2011 lists 34 corruption offences under 14 broad areas: Bribery;
Embezzlement (public and private); Trading in influence; Abuse of functions;
Possession of unexplained wealth; (Non) Protection of public property and revenue;
False Claim; Failure to declare conflicts of interest; False declaration; Abuse of
Privileged information; Money laundering; Concealment of corruption proceeds;
Offences relating to witnesses; and Participation in an offence.
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As in the past years, abuse of functions was alleged to be the major corruption
offence constituting 182 complaints (54.7%) as shown in Figure 2.6.
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Figure 2.6: Complaints by type of alleged corruption offences

Allegations on embezzlement was also substantial with 23 complaints (6.9%).
There were comparatively less complaints pertaining to bribery (7), conflicts of
interest (6), disproportionate asset (4), false claim (2) and (non) protection of public
property and revenue (1). Grievances and complaints not related to corruption
offences categorized as ‘Others’ constituted 108 complaints (32.4%).

The ACC did not receive any complaints alleging abuse of privileged information,
money laundering and trading in influence.

Majority of the allegations on abuse of functions were in the area of resources with
86 complaints (47.3%), followed by contract and personnel with 24 complaints
each (13.2%) as depicted in Figure 2.7. Most of the allegations on abuse of
functions in resources were against Local Governance (29), followed by Dzongkhag
Administrations (10) and the MoE (10).
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Figure 2.7: Allegations on abuse of functions by area of alleged corruption

Similarly, majority of the allegations of embezzlement were in the area of resources
with 21 complaints (91.3%).

2.3.6. Complaints by place of occurrence

As in the past, the highest number of complaints by place of occurrence pertained
to Thimphu Dzongkhag constituting 119 complaints (35.7%), followed by Paro
Dzongkhag with 24 complaints (7.2%). Gasa and Trongsa Dzongkhags had the
least number of complaints as shown in Figure 2.8.
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This consistent pattern of Thimphu Dzongkhag with the highest number of
complaints may be attributed to the density of population, number of public
agencies, economic activities, proximity to the ACC, etc. The category “Others”
include those complaints that did not specify a location.

Of the 119 complaints against Thimphu Dzongkhag, 58 complaints were related
to abuse of functions, followed by embezzlement (6), conflicts of interest (4) and
bribery (4). Further, most of the allegations on abuse of functions in Thimphu were
in the area of resources (23), personnel (16) and contract (7) as shown in Figure
2.9.
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Figure 2.9: Allegations on abuse of functions in Thimphu Dzongkhag by area of alleged corruption

2.3.7. Complaints received Agency-wise

The highest number of complaints received in the reporting year were against the
Ministries with 84 complaints (25.2%) and this is a substantial increase from 52
in 2017 and 62 in 2016. On the other hand, complaints against Local Government
(Gewogs) has reduced slightly to 74 (22.2%) from 81 in 2017 and 119 in 2016.

Besides Ministries and LG, 39 (11.7%) complaints against Dzongkhag
Administrations was comparatively high as illustrated in Figure 2.10.
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Figure 2.10: Complaints received Agency-wise

Among the Ministries, the MoE had the maximum complaints (28) followed by
MoAF (23). Figure 2.11 shows the 84 complaints disaggregated by the respective
Ministries.
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Figure 2.11: Complaints against Ministry

74 complaints against LG (Gewogs) is further categorized by Dzongkhags as
shown in Figure 2.12. Complaints against Gewogs of Thimphu Dzongkhag was
the highest with 10, followed by Punakha and Wangdiphodrang with eight each.
There were no complaints against the Gewogs of Gasa, Pemagatshel and Trongsa.
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No. of Complaints against Gewogs by Dzongkhag
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Figure 2.12: Complaints against LG

Of the 74 complaints, 52 complaints pertained to allegations on abuse of functions,
six on embezzlement and one each on conflicts of interest and false claim. The
remaining 14 did not pertain to corruption offence.

With regard to areas of allegation against LG, majority of the complaints (35) were
related to resources, followed by contract (11) and natural resources (6).

Further, details of 39 complaints against 18 Dzongkhag Administrations are given
in Figure 2.13. There were no complaints against Tsirang and Trashiyangtse
Dzongkhag Administrations.
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2.3.8. Actions on Complaints

Of the 333 complaints received, decisions were taken on 330 complaints: 19
qualified for investigation, 47 assigned for information enrichment, 140 shared for
administrative action, 37 shared for sensitization and 87 dropped as depicted in
Figure 2.14.

Shared for sensitization, 37,

on Enrichment, 47, 14.2%

vestigate, 19,5.8%

Figure 2.14: Actions on complaints

In general, the percentage of dropped complaints further decreased to 26.4% in
2018 as compared to 27.4% in 2017 and 31.9% in 2016. As in the past years,
majority of the dropped complaints were received from anonymous sources (55)
of which a maximum of 38 complaints were lodged through Website. Substantial
number of dropped complaints (53) were from the category, ‘Others’ which were
not related to corruption offences, followed by perceived abuse of function (25). In
general, the dropped complaints were either general, vague and unsubstantiated,
personal grievances or repeated complaints on which decisions had already been
taken. While there is a positive trend in dropped complaints reducing over the last
three years, there is still the need to continue reinforcing awareness on corruption
offences and facilitate reporting of quality complaints, public and private agencies
to address grievances efficiently and effectively, and the individual citizens to report
corruption responsibly.

Of the 19 complaints qualified for investigation, 16 were from known sources and
three were from anonymous sources as shown in Table 2.6.
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Table 2.6: Decisions on the complaints by source and mode

Qualified Shared with agency for:

for
investiga- Adm.

tion Action

Information
Enrichment

Sensitization

Mode of Complaints
Total Number of complaints

c c c c

= = = = =

2 o S 2

= =] = = ==

5 < 5 5 5

Walk-in 73,40 271 2 1 103 123 1 1 0 67 6
Telephone | 1 0 | 1 000 0 0,0]0 0070 0 1
Post 109 | 9 | 1 6 142 0 17 6 |6 515 ] 1 1 27 82
Fax 9 1 0|3 ]1]0 1 0,201,010 4 5
ACCWeb | 141 | 2 1. 116 44| 2 14 8 |12 4 38| 1 0 32 109
16 | 3 | 52 | 88 | 4 33 |24 123|325 | 2 |1 130 203

19 140 37 47 87 3 333
TOTAL | 333 5.7% 42.0% 11.1% 141% | 26.1% 0.9% | 39.0% ‘ 61.0%
333

2.3.9. Decisions on Complaints by gender

In terms of gender, of the 113 complaints lodged by known sources (excluding 17
referred by agencies), 13 were lodged by female of which eight complaints were
dropped and none qualified for investigation. From the 100 complaints lodged by
male, 23 complaints were dropped and nine qualified for investigation. Considering
that the percentage of women attending the advocacy and awareness programs
conducted by the ACC are almost equal to the male attendees as mentioned in Section
2.1.1, the number of complaints lodged by women is not encouraging. However, it
is possible that women are lodging complaints as anonymous complainants.

To this, it calls for attention of the ACC and other relevant agencies to revisit its
approaches of engaging women in its advocacy and awareness programs to empower
them to participate in strengthening democracy.

2.3.10. Status of Complaints qualified for Information Enrichment

During the reporting year, 47 complaints qualified for Information Enrichment (IE)
and two complaints that were shared for action were upgraded to IE, increasing the
complaints qualified for IE to 49.

In addition, IE on 14 complaints of the year 2017 were concluded. Based on the
findings, eight complaints were upgraded for investigation, five closed and one
shared for action as shown in Table 2.7.
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Table 2.7: Outcome and status of the IE

Decisions on IE findings

Comp]e_\ints _ Not
Year  qualified Closed  Upgraded for Shfared Shared for ~ Ongoing Assigned
for IE (baseless) Investigation c?i:) o, Sensitization
2018 49 11 3 7 1 14 13
2017* 14 5 8 1 0 0 0
Total 63 16 11 8 1 14 13

* Pending 2017 IE carried over

2.3.11. Status of Complaints shared with Agencies

During the reporting year, 140 complaints that were administrative in nature were
shared for action with relevant agencies of which 47 (33.6%) complaints were
shared with the RCSC. Based on the understanding reached, the RCSC will follow
its due process for administrative action where required and accordingly report in
its annual reports. Further, should the RCSC inquiry reveal prima facie evidence
of corrupt act/s, the RCSC will inform the ACC with its preliminary findings and
documents, if any, for the ACC to further pursue the case. Subsequently, the RCSC
returned one complaint on the ground that it did not pertain to a civil servant. This
returned complaint was qualified for IE.

Of the remaining 93 complaints shared for action with other agencies, Action Taken
Reports (ATRs) for 41 complaints (44.6%) were received in 2018 as shown in Table
2.8. The agencies have taken 48 days on average to review allegations and submit
ATRs.

Further, of the 59 pending ATRs of 2017 and the previous years, the ACC in 2018
received 45 ATRs. Upon review of the ATRs, 35 complaints were closed and three
upgraded for investigation as shown in Table 2.8.
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Table 2.8: Status of complaints shared with agencies for administrative action

Decisions on ATRs

wn < (&) -
'E% 5 < = = § = 2
=) T & = - 0w nder = c cz2
o+ L > S PR . = R
o g:. g = E review = ‘50-8
w2 53 o 225 @ < E -
= S & 45¢ = 8
D L
2018 140 30 2 2 6 1 46 87 53
2017
and 77 35 3 0 7 0 0 45 32
before*
Total 217 65 S 852 13 1 46 132 85

* Pending 2017 ATRs carried over

Of the 85 ATRs received and reviewed, 54 complaints (63.5%) were found to be
true and 31 (36.5%) were baseless. The percentage of baseless complaints dropped
from 45.1% in 2017 to 36.5% in 2018.

Based on the actions taken by the agencies, 65 complaints were closed, five upgraded
for investigation and two for IE, and decisions on 13 ATRs are pending for need of
more information/administrative action. One ATR is currently under review by the
ACC.

Of the 65 closed ATRs/complaints, the relevant agencies have taken appropriate
administrative actions on 22 complaints and one criminal conviction on prosecution by
the RBP. Rest either did not merit administrative actions or were unfounded allegations.
Administrative actions included imposing penalties/fines and restitutions, levying
liquidity damages, revocation of appointments, cancellation of license, restoration of
damaged facilities, dismantling temporary structure, reprimanding and warning for
negligence/carelessness, and most importantly, recommending system improvements.

Considering that some complaints by nature and number of allegations made are
shared with more than one agency, against the 85 complaints shared, 93 ATRs are
pending from the agencies of which 30 are from the RAA. As per the understanding
reached, the RAA will review the complaints during its audit of the agency concerned
and provide ATRs, unless special request is made for immediate review and ATR.
Complaints shared agency wise is shown in Table 2.9 below:
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Table 2.9: Pending ATRs of 2017 and 2018 by agency

2017
0

2018
1

Total
1

Chukha Dzongkhag Administration

Civil Society Organization Authority

Druk Holding & Investments

Druk PNB

Jigme Dorji Wangchuck National Referral Hospital

Kholongchu Hydro Energy Ltd

Ministry of Agriculture & Forests

Ministry of Economic Affairs

Ministry of Labour and Human Resources

Ministry of Works & Human Settlement

Mongar Dzongkhag Administration

National Land Commission Secretariat

National Pension & Provident Fund

Punakha Dzongkhag Administration

Punatshangchu Hydroelectric Power Authority
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Royal Audit Authority *

N
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Royal Bhutan Army

Royal Bhutan Police

Royal Monetary Authority

Samtse Dzongkhag Administration

Thimphu Dzongkhag Administration

Thimphu Thromde

Tourism Council of Bhutan

Trashiyangtse Dzongkhag Administration

Trongsa Dzongkhag Administration

Wangduephodrang Dzongkhag Administration

Zhemgang Dzongkhag Administration

Zhung Dratshang
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*ATRs expected after RAA conducts its audit

of the agency concerned.
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2.3.12. Referrals from the RAA and other agencies

The RAA, in accordance with Section 67 of the Audit Act of Bhutan 2006 and
Section 34 (7) of the Audit Act of Bhutan 2018, refers Audit Reports to the ACC
when there are suspicions of corruption offences. During the reporting year, the
RAA referred four audit reports of which three qualified for investigation and one
qualified for IE. One qualified for investigation was fast-tracked and assigned for
investigation.

Bilateral meetings are held twice a year to discuss status and follow up actions on
the referrals. Table 2.10 shows the status of the RAA referrals for 2010 - 2018.

Table 2.10: Status of the RAA referrals

No. of Reports Status
received/brought i
forward . ACC oA il SN Closed
2010 2 0 0 0 2 0
2011 2 0 0 2 0 0
2012 2 0 1 1 0 0
2014 3 1 0 2 0 0
2015 8 2 0 3 3 0
2016 3 1 2 0 0 0
2017 3 0 2 0 1 0
2018 4 4 0 0 0 0
Total 27 8 5 8 6 0

Like any other complaints, referrals from the RAA and other agencies are registered
and evaluated (included in the 333 complaints of 2018). Decisions on the remaining
13 referrals from other agencies such as Cabinet Secretariat (2), BPC (3), RBP (2),
Dzongkhag Administration (3 from Samdrup Jongkhar, Trashigang and Haa), CDB
(1), CSO (1), and Political Party (1) received are as shown in Table 2.11.

Table 2.11: Outcome of referrals from agencies

No. of Action on the referrals

Reports Share

Share for  Information Pending  Total

rﬁ]cgmesd It f(,t)\rcjiir:' Sensitization Enrichment

Drop
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2.3.13. Complaints qualified for investigation

Considering the complaints that qualified for investigation and the ATRs and IE
of 2018 and previous years which got upgraded to investigation in 2018, the total
number of complaints that qualified for investigation was 35 as shown in Table
2.12.

Table 2.12: Complaints qualified for investigation

Complaints qualified for

Year of Complaint Description

investigation
Complaints 19
2018 IE upgraded 3
ATRs upgraded 2
, , IE upgraded 8
2017 & before complaints carried over to 2018 ATRs upgraded 3
Total 35

Of the 35 complaints that qualified for investigation, majority pertained to abuse of
functions (17) followed by embezzlement (12) as shown in Figure 2.15.

17

12

3

2
- 1
] —

No. of Complaints qualified for investigation

ABUSE OF BRIBERY CONFLICTS OF EMBEZZLEMENT NON PROTECTION
FUNCTIONS INTEREST OF PUBLIC
PROPERTY AND
REVENUE

Figure 2.15: Complaints qualified for investigation by type of corruption offences

Dzongkhag Administrations and LG (Gewogs) had the highest with six complaints
each that qualified for investigation, followed by the MoAF and MoLHR as depicted
in Figure 2.16.
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Figure 2.16: Agency-wise complaints qualified for investigation

2.3.14. Status of Backlog Complaints and complaints qualified for investigation
in 2018

Reducing backlog of complaints qualified for investigations is a priority of the
Commission. As reported in the Annual Report 2017, backlog complaints qualified
for investigation was 68 i.e. 54 for the period, 2006 — 2016 and 14 for 2017.

Status of backlog complaints (2006 — 2017), 2018 complaints and complaints of
2017 & before which qualified for investigation in 2018 on review of ATRs and IEs
are shown in Table 2.13.

Table 2.13: Status of Complaints qualified for investigation

Yearof Complaint  C T on . investigation _ investigaion

2006 — 2016 54 5 49
2017 14 8 6

ATRs and/or |Es of 2017 &
before complaints reviewed 1 2 9

in 2018

2018 24 10 14
Actionable intelligence in 2018 2 2 0
Total 105 27 78

27 including the two upgraded actionable intelligence were assigned for investigation
as of December 2018 leaving 78 complaints to be carried forward to 2019.

However, of the 27 assigned for investigation, seven complaints were related to five
on-going cases and hence the remaining 20 new cases were opened for investigation
in 2018.
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2.4 Investigation and Referrals — Expose and deter corruption by effective
investigation without fear or favor

2.4.1. Caseload

The total caseload for the reporting period was 39 as compared to 64 cases in 2017,
as shown in Figure 2.17. 20 of the 39 cases (51.3%) assigned were new cases. The
caseload for 2018 is comparatively less than 2017 and 2016 as the ACC could not
continue rigorous investigation during the election period for the third parliamentary
elections. However, the magnitude of workload (39) is more than the target of 35
cases per year for the 12" FYP.

No. of Cases

2017 2018

B Spillover Cases M New Cases Opened

Figure 2.17: Caseload 2017 vs. 2018

As a priority of the Commission, two out of four actionable intelligence targeted in
the FY 2018-19 have been completed, upgraded and included in the 20 new cases
investigated in 2018.

Out of the 39 cases, the ACC completed investigation of 27 cases (including one
based on actionable intelligence) during the reporting period achieving overall
case turnover of 69.2% of which 18 cases were referred to the OAG (see Annex
I); four cases were dropped and closed due to lack of evidence of corruption or
administrative improprieties; and five cases were referred to the relevant agencies
for administrative actions. The remaining 12 cases (two old and 10 new cases) were
on-going at various stages as shown in Figure 2.18.
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Referred to Agencies for Adm. Action, 5,
12.8%

Investigation on-going, 12,
30.8%

Closed/Dropped, 4,
10.2%

Forwarded to OAG for prosecution, 18, 46.2%

Figure 2.18: Status of Investigation

The average turnaround time (TAT) for investigation was about 102.6 working days
with three-member teams being assigned a minimum of three cases in the year. The
overall investigation outcome and the year-end status for 2018 are given in Table
2.14.

Table 2.14: Investigation, its outcomes and status

Description Oid New Total %
No. of cases carried over to 2018 19 - 19 48.7%
No. of new cases opened in 2018 - 20 20 51.3%
Total caseload for 2018 19 20 39 100%
Outcome/Status

1) Investigation completed:
(i) Forwarded to OAG 12 6 18 46.2%
(ii) Referred to Agencies for Adm. action 3 2 5 12.8%
(i) Dropped/Closed 2 2 4 10.2%
2) Investigation on-going 2 10 12 30.8%
Total 19 20 39 100%

Out of the 18 cases forwarded to the OAG in 2018, six cases pertained to fraud
and embezzlement, followed by four cases related to collusion and bribery in
procurement, while the remaining pertained to conflicts of interest; abuse of
functions; encroachment of government land; tax evasion; false claim and misuse
of subsidies. Unlike in 2017, majority of the embezzlement cases investigated
pertained to government agencies. A total of 47 people were recommended to be
prosecuted.
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As of December 2018, 21 cases (15 cases that were forwarded in 2018 and six
forwarded in 2017) were under review by the OAG as shown in Annex II. Further,
74 cases (including 13 De-suung cases) were under trial at various Courts as shown
in Annex II1. Of the 74 cases under trial, 29 cases various appeal Courts (2 - Chukha
District Court, 18 - High Court & 9 - Supreme Court). The remaining 45 cases were
in various Trial Courts of which Thimphu District Court had the maximum of 20
cases followed by Phuentsholing Dungkhag Court with 17 cases. The cases in the
Trial Courts pertained to cases registered in 2016 (13), 2017 (20) and 2018 (12).

2.4.2. Prosecution by the ACC
De-Suung cases

One of the significant decisions that the ACC took in 2018 was to take over
prosecution process from the Royal Bhutan Army (RBA). The decision was taken
upon refusal by the RBA in November 2018 to appeal against the decision of the
High Court. The RBA presumed and perceived that the ultimate result may be the
same in the Larger Bench despite their effort to seek justice.

In the Trial Court (Royal Bhutan Armed Forces Court of Justice), all 15 Officers
and 9 Non-Commissioned Officers (NCOs) involved in 15 cases were convicted
for embezzling De-Suung funds. However, the High Court, except for 4 Officers
and 2 NCOs, acquitted all the defendants, involved in 11 cases, on the ground that
the funds were adjusted for the purpose of De-Suung program. The High Court
without addressing other charges on deceptive practices, solicitation, etc., reversed
the judgments of the Trial Court.

The judgments were thoroughly reviewed and accordingly appealed against the nine
cases involving 12 defendants (9 Officers and 3 NCOs) before the Larger Bench of
the High Court. However, the ACC did not appeal against 6 defendants (2 Officers
and 4 NCOs) by taking into account the rationale provided in the judgments.

The appeal was dismissed by the Larger Bench of the High Court on the ground of
not having locus standi for the ACC to appeal the case since the initial prosecution
in the Trial Court was done by the RBA.

The ACC appealed before the Supreme Court against the appeal dismissal by the
Larger Bench of the High Court. The appeal was initiated to specifically seek a
ruling on whether the inflated amount can be considered as legally acceptable
adjustment or be considered as embezzlement and the acceptability of the
objectionable evidences. The Supreme Court accepted the appeal and the hearings
on the cases are on-going.

Trongsa Land Case

As reported in the Annual Report 2017, the ACC registered the case before the
District Court, Trongsa in February 2017 invoking Section 128 (3) of ACAB 2011.
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Preliminary and rebuttal hearings were completed in 2017. In 2018, the District
Court conducted seven rounds of evidence hearing thereby providing ample
opportunities to submit their defense. The case is still sub judice.

Civil Litigation

During the investigation on illegal operation of business licenses by foreign
nationals at Phuentsholing in 2015, the ACC seized goods which were subject
matter of corruption proceeds. Since goods seized were of perishable in nature,

the ACC sought order from the Dungkhag Court, Phuentsholing and auctioned the
seized goods.

The goods worth Nu. 51.98 million belonging to 25 business entities were auctioned.
Despiterepeated reminder, six bidders failed to depositauctioned proceeds amounting
to Nu. 4.29 million. On 15 March 2018, the ACC with power of attorney from the
OAQ, filed a civil case before the Dungkhag Court, Phuentsholing to recover the
outstanding amount from the defaulters. The Dungkhag Court, Phuentsholing on 24
September 2018 rendered judgment ordering defendants to pay outstanding amount
within six months from the date of judgment which runs up to March 2019.

2.4.3. Search/seizure and Detention

In the course of undertaking its investigative function, the ACC often need to
use coercive powers of searching and seizing vital evidence and information and
arresting and detaining suspects for interrogation, preventing destruction and/
or fabrication of evidence/potential witnesses and risk of flight. These coercive
investigative powers are exercised within the due process of law. These are also
ensured through internal check and balance mechanisms and reporting protocols
as provided in the relevant operation manuals, which have been developed in line
with the Constitution, the Civil and Criminal Procedure Code of Bhutan and ACAB
2011. This operations are always preceded by the Court Orders obtained based on
probable cause.

In 2018, the ACC executed 13 search and seizure operations and detained five
suspects during the investigation processes.

2.4.4. Auction of seized property

Section 103 and 107 of the ACAB 2011 empowers the ACC to seize movable and
immovable properties during the course of investigation. Further, section 103 (6)
of ACAB 2011 and the guideline on seized property and evidence management
requires the ACC to sell properties through auction that are liable to speedy decay
or deterioration, or which cannot be maintained without difficulty or which are not
practicable to be maintained. After deducting the costs and expenses of maintenance
and sale of property, the ACC holds the proceeds of sale.
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In the reporting year, the ACC in collaboration with the Auction Committee
comprising of representatives from the RBP, OAG, Department of National
Properties and Road Safety and Transport Authority auctioned 12 lots of seized
properties. A total of 44 bidders participated in the auction and 10 lots were
successfully auctioned accruing Nu. 7.86 million. The amount was deposited into
the Escrow Account maintained by the ACC. The remaining two lots were deferred
to be auctioned in 2019.

2.4.5. Prosecution outcome

During the reporting period, judgment on 46 cases were rendered including 34 on
fronting cases as shown in Annex IV. A total of 57 defendants were charged for
corruption and other criminal offenses out of which 45 individuals were convicted
with sentences ranging from one month to 41 years imprisonment term, 11 were
acquitted and one deferred as shown in Figure 2.19. The conviction rate for the
year stands at 80.4% (excluding the one deferred judgment) and the total monetary
restitution ordered by the Court was Nu. 186.93 million.

11

all s

Convicted Acquitted Judgment deferred

m2017 =m2018

Figure 2.19: Prosecution outcome 2017 vs 2018
As of 31 December 2018, of the 46 cases adjudicated, 22 cases were under appeal.

2.4.6. Restitutions

Enforcement of judgment is critical to ensure justice and create deterrence. More
s0, restitution or recovery of proceeds of corruption deprives corrupt individuals to
benefit from illicit gains. It has always been the ACC’s desired policy direction to
make corruption a ‘high-cost low-reward affair’ for offenders in order to discourage
from engaging in corruption.

In the reporting year, a total Nu. 186.93 million was ordered for restitution by various
courts increasing the total restitution from 2006 — 2018 to Nu. 377.44 million and
81.92 acres of State land (excluding other physical properties).

A total of Nu. 28.96 million (including Nu. 15.62 million related to judgments
rendered in 2018) and 15 decimal land were restituted to the State in 2018.
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The total restitution pending as of December 2018 was Nu. 187.96 million and
13 decimal land, excluding Nu. 117.82 million related to 25 cases under appeal in
various courts as depicted in Table 2.15, Figure 2.20 and Annex V.

Summary of the total restitution ordered, executed and pending as of December
2018 is provided in Table 2.15 below:

Table 2.15: Summary and status of restitution (in Nu. & million)

Restituted
Judgment Restitution In 2017 & Cases under Restitution
Year Ordered Appeal Pendin
before 2018 Total pp 9
2006 — 2017 190.51 | 16 ' 56.04 37.27 97.20
2018 186.93 - 15.62 | 15.62 80.54 90.76
Total 377.44 42.70 28.96 | 71.66 117.82 187.96

* Reported as pending in the Annual Report 2017 but confirmed as already restituted prior to 2017.
Excludes land and other physical properties.

Total realized, Nu. 71.66,
19.0%

Pending restitution,
Nu. 187.96, 49.8%

Related to cases under
appeal, Nu. 117.82,
31.2%

Figure 2.20: Status of restitution

Restitutions pertaining to Gyelpozhing land allotment case is yet to be completed
in totality in 2019 and has been excluded from the above for now.

Of the total Nu. 377.44 million ordered for restitution so far, Nu. 174.30 million
alone pertained to 37 fronting cases adjudicated by the Trial Court, Phuentsholing
in 2017 & 2018 as shown in Table 2.16:
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Table 2.16: Detailed restitution ordered on fronting cases

: Amount
gaiic S (Nu. in Million)
1 Confiscation of Commissions received 10.01
2 Fine imposed for illegal leasing of license 0.56
Confiscation of auction proceeds, bank balance and cash seized
3 o - 56.02
during investigation
4 Restitution pertaining to tax evasion and illegal INR repatriation 107.71
TOTAL 174.30
5 \ Appealed to higher court (19 cases) 72.59

Against the total restitution ordered, a total of Nu. 14.53 million was restituted in
2017 and 2018.

2.4.7. Case Highlights

Case # 1: Bribery, fraudulent practices and tax evasion in the construction of
Gelephu domestic airport

This case pertains to bribery and collusion between an engineer of the Department
of Civil Aviation (DCA), MolC and a contractor in relation to the construction of
Gelephu Domestic Airport in 2011 — 2012. The case was referred by the RAA.
Besides, the ACC had received a complaint alleging the existence of bribery of
public official by the contractor in exchange for manipulating the contract documents
to win the contract.

The ACC’s investigation revealed
that sometime in December 2011, the
government engineer certified payment
of a forged invoice for purchase of
concertina wire at an inflated rate of
Rs. 200.00 per meter. Investigation
established that the contractor, in
reality, had bought the materials at Rs.
5.95 per meter. The forged invoice was
certified with the intent to advantage the contractor in obtaining exorbitant secured
advance amounting to Nu. 6.63 million, which if claimed genuinely would have
been Nu. 0.19 million. Evidence suggests that the government engineer, at the time
of certifying the bills, knew from where the contractor had purchased the wires.

Investigation found that the government engineer had been bribed by the contractor.
Further, the investigation revealed that the engineer had purchased a second-hand
Hyundai SUV and a plot of land. During the investigation, the government engineer
and his relatives gave misleading statements and failed to provide proper account of
the source of finance of these assets.
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The investigation also revealed that the construction firm had wilfully evaded
Corporate Income Tax through manipulation of certain expenses during the tax
filing for the year 2012. The Company fabricated series of muster roll sheets and
falsely claimed Nu. 41.30 million as tax deductible expenses. In addition to the
fictitious muster roll expense, another Nu.15.96 million was charged in the final
income statement on account of iron and steel without any supporting documents.
These fictitious expenses reduced the taxable income and adversely affected the
national revenue. Altogether, the Contractor is liable for restitution of Nu. 42.77
million to the State including fines and penalties.

The ACC forwarded the case to the OAG for prosecution on 29 June 2018.

Case # 2: Fraud and embezzlement involving former Accountant in Dungkhag
Administration, Phuentsholing

Sometime in February 2018, the ACC was informed by the RAA of misuse of
government funds amounting to Nu. 6.58 million by a former Accountant of the
Dungkhag Administration, Phuentsholing.

The ACC investigated the case and discovered that he had embezzled government
funds amounting to Nu. 8.82 million through fraudulent and deceptive practices.

The modus operandi adopted by the former Accountant included double, excess and
inadmissible booking of pay and allowances and other service entitlements, irregular
adjustments of personal advances,
DUNGIHAG ADMIESTRATION, creating ghost employees,

processing payments in the name
of employees either transferred or
retired from the service, operation
of two savings accounts for
crediting his salary and inflating
cheque amounts to cover for
the shortfall against employees
(mostly Teachers) under the
Dungkhag Administration. In
doing so, he had also forged and engaged in tampering of accounting records and
official documents. The former Accountant is liable to restitute Nu. 4.58 million to
the State (after excluding Nu. 4.25 million already recovered by the RAA).

The investigation also revealed that an Accountant of Dzongkhag Administration,
Wangduephodrang had misappropriated government funds amounting to Nu. 0.22
million from the pay and allowance fund transferred for two teachers transferred
from Phuentsholing Dungkhag to Wangdueprodrang Dzongkhag. The amount
misappropriated has been deposited in the Audit Recoveries Account.
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The investigation, besides detecting instances of corrupt practices, also revealed
significant financial management loopholes in both operational and systemic
process namely end-to-end role, PEMs and HR functions not being integrated,
absence of standard procedure of fund transfers, no system validation process and an
apparent lack of supervision and timely monitoring due to lack of basic accounting
knowledge. While the findings of corrupt nature have been forwarded to the OAG
for prosecution on 28 December 2018, the systemic and management issues have
been shared with the Department of Public Accounts, Ministry of Finance, through
formal presentation and official correspondence.

Case # 3: Tax fraud in Export and Import business

This case is an offshoot of the ACC’s investigation into suspected misuse of public
fund.

This is an investigation into an export and import business firm engaged in exporting
Cordycep (parasitic fungus) to certain foreign customers in Southeast Asia. From
20009 till 2017, the business firm officially reported taxable income of Nu. 88.82
million to the tax authority and paid Nu. 1.13 million as business income tax. The
investigation however discovered that the business firm’s actual earning was far more
than what it declared to the tax authority. The investigation established fraudulently
concealed export income of at least Nu. 70.99 million and correspondingly
evaded tax of Nu. 21.29 million from 2009 to 2017. The business firm falsified
and significantly undervalued
its export invoices and in many
instances even directed its foreign
customers to wire transfer the
money to personal bank accounts.
The investigation concluded that
the fraud was wilfully committed
to abate its statutory obligation to
pay genuine tax and deprive the
State of its lawful dues.

The ACC determined that the invocation of relevant provisions of the Income
Tax Act of Bhutan 2001, the business firm is liable to restitute Nu. 85.21 million
including the evasion penalties and overdue interest calculated as of 30 June 2018.
The ACC, having considered the merit of the evidence as well as the existence of
public interest element, forwarded the case to OAG for prosecution on 31 December
2018.
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Case # 4: Bid rigging and favoritism in tendering of water discharge system by
National Centre for Hydrology and Meteorology

This case concerns the investigation of allegation surrounding rejection of the lowest
quoted bidder and tailoring of technical specifications of the hydro-met equipment
in order to favor certain business firm. The tender was for ‘Supply, Installation,
Testing and Commissioning of Automatic River Discharge Measurement System at
Chazam, Trashigang; and Supply of Bridge Operated Mobile Discharge System’. A
total of four bidders participated in the open competitive bidding process.

It was learnt that the bid evaluation
committee of the National Centre
for Hydrology and Meteorology
(NCHM) spearheaded by the
Project Engineer evaluated the
tender documents based on the
quoted price of the bidders and
ranked the lowest bidder that
quoted Nu. 6.01 million. However,
citing arithmetical error in the
price of certain line item of the
lowest bidder, NCHM invoked a
specific clause in the Standard B1dd1ng Documents (SBD) and asked the bidder to
accept the revised contract price of Nu. 13.83 million. Despite the bidder’s written
clarification, the NCHM considered its bid as ‘non-responsive’ and awarded the
tender to the next lowest bidder at Nu. 6.45 million.

The ACC'’s investigation found that the winning bidder had engaged in a bid
rigging scheme by submitting two other bids belonging to her relatives. In doing
so, the winning bidder had circumvented and undermined competitive process and
defraud the government. Investigation also found that the Project Engineer had
unduly favoured the winning bidder by sharing the technical specification and price
information of certain equipment, which the Project Engineer acquired from an
Indian dealer prior to the announcement of the tender. Such favourable treatment
was provided by the Project Engineer because the Project Engineer had taken a loan
of Nu. 0.09 million from the winning bidder. Further, the winning bidder was found
to have hired the vehicle belonging to the Project Engineer’s family member for its
past projects.

The ACC forwarded the case to OAG for prosecution on 6 March 2018.



Anti-Corruption Commission Annual Report 2018

2.5. International Standing
2.5.1. Transparency International — Corruption Perceptions Index (TI-CPI)

Bhutan has improved its TI-CPI ranking to 25™ out of 180 countries/territories with
the score of 68 in 2018. In the Asia Pacific region, Bhutan retained the sixth position
and as the cleanest country in the SAARC region.

In comparison to the TI-CPI 2017, Bhutan has stepped up by a rank and a score.
TI-CPI is an important measurement yardstick for Bhutan as it reveals Bhutan’s
standing at the international arena. This complements the national level assessment
to measure the control of corruption in the country as indicated by the score of 7.95
(out of 10) in the NIA 2016.

Bhutan’s score of 68, on a scale of 0 (perceived to be highly corrupt) to 100 (very
clean/least corrupt), is significantly higher than the global average score of 43 and
the average score of 44 of the Asia Pacific region. The score is also much above the
average score of EU and G20 countries. The consistent improvement in the score
and the rank since 2012 indicates that the efforts to control corruption in the country
is well on track. By the end of the 12" FYP, Bhutan targets to increase the CPI score
to at least 69.

CPI global analysis for 2018 draws a relation between having a healthy democracy
and successfully fighting public sector corruption. It revealed that the continued
failure of most countries to significantly control corruption is contributing to
unsuccessful political, economic and governance transformation around the world.
While no country earned a perfect score on the CPI, countries with higher scores
are found to protect and nurture democratic rights and values as depicted in Figure
2.21. For Bhutan, there is an increase of score in Varieties of Democracy Project,
one of the four data sources used to measure CPI (73-2018; 67-2017), supporting
that democracy as an institution has taken good root with established check and
balance with public agencies as oversight.
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CORRUPTION UNDERMINES DEMOCRACY
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Figure 2.21 Corruption Perceptions Index vs Democracy Index (Source: TI-CPI 2018)

To help stop corruption and strengthen democracy around the world, TI calls for all
governments to:

e Strengthen institutions and preserve checks & balances;

¢ Close the implementation gap between anti-corruption legislation, practice
and enforcement;

e Support civil society organizations in order to enhance political engagement
and public oversight over government spending, particularly at the local
level; and

e Support press freedom and ensure the safety of journalists and their ability
to work without intimidation or harassment.

Bhutan has been making steady progress. The progress made thus far is because of
the constant guidance from His Majesty the King and unwavering political will of
government and leaders to promote systems of integrity.

Nonetheless, with its graduation from Lower Developed Country to Lower
Middle-Income Country status by 2023, Bhutan will become more vulnerable to
more complex forms of corruption. Therefore, it is critical for government and
stakeholders to enhance and sustain the effort in promoting systems of integrity and
strengthening governance machinery. Under the aegis of the 12" FYP, ‘Corruption
Reduced’ being maintained as a NKRA, anti-corruption and integrity measures
will be intensified with enhanced integration with the sectoral plans/programs and
collaboration between the agencies.



Anti-Corruption Commission
SECTION 3: THE RESOLUTIONS OF PARLIAMENT

This section presents the resolutions passed by Parliament pertaining to the ACC
and its implementation status.

3.1. Resolutions of the 11™ Session of the Second Parliament- National
Assembly on 25 June 2018

Ol

The Anti-Corruption Commission should review its criteria for examining
complaints from time to time and include in the Annual Reports.

9

The ACC has been making conscious effort to be relevant and effective in discharging
its mandate by updating and revising its policies, standards and procedures regularly.
Similarly, the criteria for examining complaints in the Complaints Management
Policy and Procedures has undergone several rounds of revision since its adoption.
The latest comprehensive revision was done in September, 2016.

02

audits carried out by the RAA and report significant cases.

@

The ACC should include in the Annual Reports the outcomes of the ACC ’ﬂ

The RAA conducted audit of the ACC’s LC account for the FY 2016 - 2017 in the
reporting year and the details are mentioned in Section 1.3.3 of this report.

03

The ACC, RBP and OAG should have a regular system of meetings instead
of leaving it on an occasional basis.

@

The tripartite meeting between the ACC, OAG and RBP has been institutionalized
to be held twice in a year (biannually). Further, bilateral meetings are conducted on
need basis as reported in the previous annual report.

O

The ACC should include in its Annual Reports a chapter on the compliance
with the Action Taken Reports, agency-wise.

9

Details on compliance to the Action Taken Reports are covered in Section 2.3.11 of
this report.
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The ACC must include in its Report the values analyzed for the key
0§ performance indicators such as turn-around time at the level of different
institutions involved for cases.

‘The average number of days taken to investigate a case by the ACC was 102.6 working
days in 2018. This progress supports the ACC’s target to reduce investigation time
to 90 working days by the end of the 12™ FYP from the baseline of 120 working
days in the 11" FYP. While the determination of TAT for other institutions involved
in the case is beyond the scope of the ACC, following performance indicators have
been identified in the 12" FYP:

- Under NKRA 12 ‘Corruption Reduced’ — the OAG to reduce TAT for
reviewing and registering corruption cases in the Court to less than six
months and reduce TAT to implement Court judgments on corruption cases
from the date of the Court rendering the final judgments to three/four months.

- Under NKRA 16 ‘Justice Service and Institutions Strengthened’ —the OAG
to reduce TAT to complete prosecution of the ACC’s cases within six months
and RBP’s cases in seven days and the Royal Court of Justice to increase
proportion of cases decided against the total cases registered to 95 percent.

06 The ACC should abide by the past resolution of the National Assembly
with regard to the ombudsman’s function to start with.

The Resolution was a continued response to the ACC’s recommendation in Section
4.1 of the Annual Report 2016 to establish an Office of the Ombudsman. Thereafter
the recommendation to have an independent office to deal with administrative
nature of complaints were discussed in the 9", 10" and 11" Sessions of the National
Assembly which resolved the following:

- The 9" Session resolved that “the ACC and GGC to carry out the feasibility
studies for the establishment of an Ombudsman's office”’; and

- The 10" Session resolved that “a department or division or a section under
the ACC be instituted with additional manpower provided by RCSC and
additional budgetary support provided by the Government. After having
gained enough experience, the unit could be separated from ACC as an
independent office in future”.

The implementation status on the above two resolutions were reported in the Annual
Report 2017.

Accordingly, as directed by the 11" Session of the National Assembly, the ACC
has been working on strengthening and streamlining management of cases that
are administrative in nature, as an interim measure until an independent Office of
Ombudsman is established in the Country.
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As reported in Section 1.4.2 of this report, the ACC fielded a delegation to the
ACRC of South Korea and Office of the Ombudsman of Philippines to learn and
understand best practices in handling complaints of administrative nature and its
adjudication. Based on the learning experiences from the visit, the ACC has been
discussing further to strategize instituting a system as against the current system
of sharing complaints with agencies concerned. There are two possible options i.e
institute a separate division to deal with civil or administrative complaints within
the ACC or to institute a system similar to that of sharing complaints with the
RCSC, RAA and the NLCS. These strategies are expected to enhance efficiency
and effectiveness of the ACC as well as reduce challenges faced by the agencies
concerned to investigate such referrals without the required capacities.

The ACC should develop Human Resource Development project proposals
07 for donor-financing and the Ministry of Finance to secure funding from
donors.

The ACC has submitted HRD budget proposal for the entire 12" FYP to the RCSC, as
reported in Section 1.3.2 of this report. Further, the proposals submitted by the ACC
to different donors (UNDP, UNODC’s Regional Office and Siemens) simultaneously,
reported in Section 1.2 of this report, included HRD proposals. However, a separate
proposal on the ACC’s HRD needs to seek support of development partners was not
initiated as donors are not receptive to standalone HRD project proposals.

08 The Commission should educate the Members of Parliament of third
Parliament on exercising of Integrity.

The ACC engaged the Members of the Parliament related to functions of the ACC
and garnering support to drive the mandate of fighting corruption, during the
Induction Program conducted for the Members by the National Assembly on 16
November 2018. The session discussed the importance of enhancing the culture
of integrity and anti-corruption measures in the overall governance system. The
session was attended by Hon’ble Speaker and about 27 Members of the National
Assembly. Further, a session on ‘Ethics, Integrity and Professionalism in the Public
Service’ is being planned to be conducted for the Parliamentarians as part of the
Leadership Program at RIGSS in 2019.

The main reasons behind corruption were “abuse of functions” and
09 Sfavoritism in the Country. Thus, ACC should prioritize in the development
of good Leadership in both Government and Private sectors.

Towards enhancing transparency, accountability and integrity, it is imperative that



Annual Report 2018 Anti-Corruption Commission

leaders champion integrity and anti-corruption efforts as they play pivotal role in
determining the level of integrity and quality of service delivery in the agencies.
Hence, to build ethical competence of leaders, the ACC:

- Conducts a session on ‘Ethics, Integrity and Professionalism in Public
Service’ as part of every leadership program being conducted in RIGSS
to sensitize and enhance awareness of leaders (present and future), both
public and private, on its importance. Since October 2017, eight sessions
have been conducted i.e. three in 2017 and five in 2018.

- Initiated developing Modules on Ethical leadership for Executives. The
half day training Module, which is expected to be developed by mid-2019,
will target to equip the leaders with ethics and integrity management skills
required for preventing corruption at all levels, including resolving ethical
dilemmas. Having a defined Module will facilitate the ACC to cover all
the Executives of public and private agencies (including CSOs) and ensure
enhancement of their capacities.

- To facilitate agencies in recruiting and promoting individuals with clean
track record to higher positions, the ACC facilitates “Integrity Checks”
by providing information on complaints and cases against the individuals
requested by the agencies. Such Checks are performed upon request of the
RCSC for appointment in leadership positions, appointment of Holders,
Members and Commissioners in Constitutional Offices, recruitment in
RAA, etc. The ACC also conducts such Integrity Checks for recruiting its
staff.

- The ACC is working on developing an integrity vetting system as reported
in Section 1.2 of this report. It will be an integrity promotion tool to ensure
clean system and healthy competition in the public and private sectors by
providing necessary information to agencies for various purposes such as
employment/recruitment, promotion/appointment, contract and election.
Checking individual’s compliance to integrity and ethics will help to
promote appointment of ethical leaders, among others.

- Introducing a module on ‘leadership index’ from the next NIA (NIA 2019)
as part of the Internal Integrity Component as reported in Section 2.2.5 of
this report.

10 @ ACC should amend and change the rules and regulations. )

Until 2010, the ACC functioned in accordance with ACAB 2006 but the Act for
reasons of application and legal complexity was not effective enough in promoting
anti-corruption and deterring corruption. Recognizing the need for a more firm and
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strong legislative framework that prevent and check corruption in the administration
and the society, the National Assembly and National Council passed resolutions in
2009, to consolidate and strengthen anti-corruption legislative framework.

Accordingly, the amendment of ACA 2006 was initiated towards the end of 2009.
Consecutively, as a signatory to UNCAC (signed the Convention on 15 September
2005) Bhutan conducted gap analysis of Bhutanese legislation vis-a-vis UNCAC in
2010. The gap analysis was conducted with the primary aim to align Bhutan’s anti-
corruption laws with UNCAC by incorporating the findings and recommendations
to fulfill Bhutan’s obligation to comply with UNCAC requirement.

Accordingly, ACAB 2006 was updated and ACAB 2011 came into effect on 5 July
2011. Consequently, on ratification of UNCAC by Parliament, Bhutan deposited
the instrument of ratification with UN Secretary General on 21 September 2016.

UNCAC is the only legally binding universal anti-corruption instrument and Bhutan
as a Member State, is required to comply with this international law. ACAB 2011
1s in compliance with UNCAC and commended by the international anti-corruption
consortium. Its compliance has been further confirmed by the recent review
of Bhutan’s compliance on Chapter Ill: Criminalization and 1V: International
Cooperation, of UNCAC, conducted by Tajikistan and Cooks Island.

The ACC believes that there is no legal ambiguity or complexity to entail amendment
of ACAB 2011 for now.

3.2. Resolutions of the 21% Session of the National Council

The ACC to reflect in its future Annual Reports, the following additional
information with regard to the complaints received:

- Incidences of actual corruption cases from among the total complaints
received, and disaggregate such information by each agency/
Dzongkhag; and

- The number of establishments under each category of agency (for
example, 10 ministries under central government, and 205 gewogs
under local government) to be taken into consideration while
comparing the number of complaints received against various
agencies.

This has been incorporated in Section 2.3 of this report.
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SECTION 4: CHALLENGES AND RECOMMENDATIONS

4.1. Human Resource Management and Development

The ACC, since its inception in 2006, has suffered from chronic under-staffing
because of difficulties in recruiting professionals with appropriate skills firstly
and then retaining the existing ones. The problem is compounded by lack of HRD
budget for long-term studies in the recent years. The combination of capacity and
resource constraints is not only undermining the work of the ACC but also the
credibility of the Government’s anti-corruption efforts.

4.1.1. Staffing and motivation

The financial and social benefits given to the ACC staff are not commensurate
with the nature of the ACC’s work. Work fatigue from physical and mental stress,
exposure to risks/uncertainties from having to deal with affected parties/individuals,
having to face verbal/physical threat and allegations, risks of being marginalized,
etc. are some of the reasons that demotivates/discourages people to work/continue
working in the ACC.

As mentioned in the past annual reports and Section 1 of this report, various
strategies have been adopted over the years to address the HR challenges in the
ACC. However, the current financial incentives are not adequate to attract and retain
professionals in the ACC. Therefore, strategic consideration needs to be made to
address the issue.

4.1.2. Capacity Development or human resource development

The ACC promotes itself as a learning organization. And one of the staff motivation
factors in the ACC is the steep learning curve. The ACC’s nature of work requires
dealing with all areas of governance, and the opportunity that comes with it for HR
development. In the initial years, the ACC had no issues with the HRD programs
because of the generous support of the development partners, in particular, Swiss
Agency for Development and Cooperation (SDC). However, in recent years, with
the withdrawal of donor supports, the ACC is fully dependent on RGoB for its HRD
budget.

Following the directives of the 7" and 11™ Sessions of the Second Parliament, the
RGoB has stepped up to fund short-term mandatory trainings of the new recruits.
However, since the RGoB in general does not support long term studies, opportunity
for the ACC professionals to avail masters program in specialized anti-corruption
studies has been non-existent since 2015. This is directly affecting the attraction and
retention of professionals in the ACC.
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As presented in Section 1.3.2 of this report and elaborately highlighted in the
Annual Report 2017 (recommendation under Section 4), securing adequate financial
resources to fund specialized HRD programs has become critical for the ACC to
sustain the anti-corruption efforts in the 12" FYP and beyond.

4.2. Collective efforts to achieve the national goal ‘corruption reduced’ in the
12" FYP

Promoting integrity and anti-corruption measures as an integral part of the governance
system is one of the important strategies of the ACC. It requires the conviction of
the agencies to take it on board to curb corruption and foster accountability.

In the 11" FYP, modest breakthrough was made to mainstream integrity and anti-
corruption measures in most of the government agencies, driven by a target to
contribute to the national objective of reducing corruption. The measures were
introduced and implemented as a mandatory requirement of APA of the GPMS under
the supervision of the Hon’ble Prime Minister. If not for the GPMS, mainstreaming
in the APA signatories (20 Dzongkhags, 10 Ministries and about 12 autonomous
agencies) would not have been possible. In the last five years, while more than 50
percent of the civil servants were sensitized on the integrity and anti-corruption
tools, the coverage is limited since the mandatory indicators were confined to APA
signatories only. Nonetheless, these agencies must now, as the next step, target
to institutionalize and carry forward the important agenda of promoting integrity
and anti-corruption measures without the intervention of the ACC or any other
regulatory agencies.

The NIA 2016 revealed that corruption in the form of favoritism and nepotism
are prevalent in public service delivery. This corroborates with the significant
number of complaints received by the ACC on abuse of functions, as presented in
Section 2.3 of this report. Abuse of function is the highest type of alleged corruption
offenses constituting more than 50 percent and over the last five years the trend in
the percentage has been increasing annually. Further, majority of the complaints
that qualified for investigation pertained to abuse of function (48.6%). While
ethical leadership is considered as a critical precondition to enhance transparency,
accountability and integrity in the agencies, the trend of complaints and researches
in anti-corruption field highlights a contrasting dimension. Hence this trend of
complaints indicates the need for ‘integrity’ in leadership to foster transparency and
accountability and minimize discretionary power and associated corruption risks.

The decentralization process in the country is expected to aggravate the corruption
vulnerabilities with more authority and resources for the LG functionaries. Even
generally, complaints received by the ACC against LG is substantial as shown
in Section 2.3 of this report and its past annual reports. Therefore, along with
strengthening governance systems and building capacity of the LG, there is the need
to educate general public for increased participation in the democratic governance.
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The quality of complaints that the ACC receives also indicate the need to strengthen
systems at all levels and across all public and private agencies. About 53.6% of the
total complaints received by the ACC in 2018 was shared with agencies either for
administrative inquiry (42.4%) or sensitization (11.2%) as those complaints were
administrative in nature and not corruption per se.

NKRA on ‘Corruption Reduced’ has been further retained in the 12" FYP as one of
the mandatory NKRAs, providing greater opportunity for all to reinforce the current
anti-corruption momentum and take greater ownership. It is a critical development
imperative and not an additional responsibility. As the country prepares to graduate
from the Least Development Country status by 2023, 12" FYP is strategically
a critical point for Bhutan to continue the progressive trend in furthering socio-
economic and political development that is underpinned with strong culture of
integrity. The aspiration of the nation to “reduce corruption” must be translated into
concrete result driven actions. Towards this, the following are recommended:

e Similar to the 11" FYP, the indicators for the 12" NKRA ‘Corruption
Reduced’ of the 12" FYP be made mandatory in all the APA and APT
agencies. Every agency must have OIP for effective mainstreaming of anti-
corruption agenda;

e Enhance ethical competence of leaders to create enabling environment for
promoting ethics, integrity and professionalism; and

e Enhance greater transparency and accountability mechanisms in the LG to

safeguard from corruption vulnerabilities and capacitate LG functionaries
with relevant skills/knowledge.
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CONCLUSION

The year 2018 saw Bhutan successfully completing a decade of democracy with the
third parliamentary elections held in the country. The TI-CPI 2018 analysis shows a
disturbing link between corruption and the health of democracies, where countries
with higher rates of corruption also have weaker democratic institutions and political
rights. It reveals that the continued failure of most countries to significantly control
corruption is contributing to a crisis in democracy around the world. However,
for Bhutan, the country has made significant inroads against corruption. Yet again,
Bhutan has improved its ranking (from 26" to 25™) and score (from 67 to 68) in the
TI-CPI2018. This trend should give us cause for cheer! The democratic foundations
laid by our visionary monarchs have not allowed stifling of anti-corruption efforts
in the country. Our leaders have brought political will and visibility of the anti-
corruption agenda. It’s the choices that our country and leaders have made.

Having said that, public as well as the political parties themselves have voiced
concerns on the influence of money in politics. This is a serious cause for concern
because money in politics will fundamentally erode and eat away at the heart of
our relatively young democracy. It may create a pervasive culture of corruption
that could result in a governance which systematically favors the rich over the poor
and the well-connected over the disconnected. Corruption may seep into the fabric
of our government, making policy decisions to favor the privileged few rather than
the public good thereby creating a legacy of patronage. And, over time, corruption
will erode people’s faith and confidence in our government and public institutions.
Populist pledges/policies of the political parties are another concern which will
undermine democracy. It will exacerbate rather than cure corruption. These are the
real dangers of our democracy which needs to be treated as a national priority.
We must not let it develop like a cancer, become commonplace and ingrained in
our politics. Politics determine the kind of society we wish to have, and it will be
politics that will help us make a happy, harmonious and corruption free society.
Therefore, it is critical that politics work in Bhutan free from corruption.

That requires leadership — ethical leadership. It requires the commitment of all
members of society. It requires vigilant and vocal citizens, and media. Public
institutions and leaders must be strong enough to implement laws effectively,
aggressively, and impartially. Rule of law must reign, not impunity. Leaders must
lead by example, set the example of integrity by their personal behavior. We have
now embarked on the 12" FYP. The resources placed in our trust must be used
for their intended purposes and not lost to corruption. The analysis of complaints
received in the reporting year reveals that abuse of functions in the area of resources
is the predominant form of reported corruption. Local governments are particularly
vulnerable. That is why ethical leadership is so important, and therefore, one of
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the implementation strategies of ‘Corruption Reduced’ NKRA is to build ethical
competence of public officials, in particular the leaders for sustained political will
and exemplary leadership in the fight against corruption.

In the final analysis, we recognize that a vibrant and robust democracy is a
precondition to tackle corruption. That requires collective actions. Therefore, we
must come together stronger to confront corruption — change the ground rules, if
we have to, and force a culture change. The subject of corruption must continue to
receive our sustained attention no matter what political situations come up.

During the public consultation on the draft Constitution of the Kingdom of Bhutan
in Gasa (2005), Their Majesties cautioned:

44 )

...One of the causes for downfall of the Government and unrest of the
people is the practice of corruption. Corruption is like a dreadful disease
and if it takes root in the country it is very difficult to cure it. The problem of
corruption is not only in our country but it is also faced by our neighboring
countries and the world. It is very important to prevent such practices
from its inception. The responsibility to stop corruption lies not only with
one individual but all the citizens of the country. If it creeps in once then
it is difficult to erase it. In our country if we fail to stop corruption, then
it is the one, which will cause all problems. Firstly, we must identify the
corrupt person and then must be given corresponding punishment without
mercy. Being a religious country we tend to show mercy and compassion.
They are the ones who will cause problems to our country. If we can
comply with the laws [ am sure we can stop corruption. You must not leave
this responsibility of eradicating corruption only to His Majesty or the
Anti-Corruption Commission or the Royal Audit Authority and the civil
servants, but it falls equally to all the individuals of a country. We must
make corruption free country so that we do not repent in future.”

. J

Take a pledge today to have zero tolerance for corruption so that we as individuals
demonstrate our commitment to strengthening the rule of law and the fight against
corruption in the country.

Say No to Corruption!
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ANNEXI: Cases forwarded to the OAG in 2018 for prosecution

SN Case Title Referral Date

1 Embezzlement of Visa Fees at Immigration Office, Paro International 20/02/2018
Airport

2 | Bid rigging and favoritism in tendering process, NCHM 06/03/2018

3 | Embezzlement of fund at BDBL Branch, Pemagatshel 06/03/2018

4 | Fraud and collusion in the construction of Gelephu Domestic Airport 29/06/2018

5 Embezzlement of fund in Phuntshothang Gewog, Samdrupcholing 03/07/2018
Dungkhag, Samdrup Jongkhar

6 Forgery in the construction of park range office at Neptankha, Toewang 09/07/2018
Gewog, Punakha

7 | False claim by an ACC official 13/07/2018

8 | Collusion between T&K construction and SPBD, MoE 23/08/2018

9 | Misuse of rural timber permit by former Gup of Guma Gewog, Punakha 30/08/2018

10 | Encroachment of Government land at Olakha, Thimphu 18/09/2018

11 | Encroachment of Government land at Hejo, Thimphu 04/10/2018

12 | Embezzlement of fund at Druk PNBL 16/10/2018

13 | lllegal registration of Government land at Wangsisina, Thimphu 07/11/2018

14 Fraud and corrupt practices involving official from Department of 97112/2018
Livestock, MoAF

15 | Embezzlement of fund at Phuentsholing Dungkhag Administration 28/12/2018

16 Encroachmgnt of Government land at Pangchang Khorloi Tag Kasha 28/12/2018
Lungpa, Thimphu

17 Qorruptlon in tendering under Overseas Employment Program 28/12/2018
implemented by MoLHR

18 | Tax fraud in export and import business between 2009 to 2017 31/12/2018
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ANNEX II: Cases under review by the OAG as of December 2018

SN Case Title Referral Date
1 Thimphu land case- lllegal registration of Government Land at Debsi, 06/06/2017
Thimphu
2 Embezzlement of ATM cash, Druk PNBL, Thimphu 09/10/2017
3 | Embezzlement in M/S International Treks and Tours Pvt. Ltd (ITT), Paro 09/10/2017
4 | Fraudulent purchase of land by Penden Cement Authority Ltd at Gelephu 07/11/2017
5 Embezzlement in DOFPS, MoFA 01/12/2017
6 Corrupt practices in financial transactions between RICBL and Nubri 20/12/2017
Capital
7 | Bidrigging and favoritism in tendering process, NCHM 06/03/2018
g | Fraud and collusion in the construction of Gelephu Domestic Airport 29/06/2018
Embezzlement of fund in Phuntshothang Gewog, Samdrupcholing
° Dungkhag, Samdrup Jongkhar 03/07/2018
10 Forgery in the construction of park range office at Neptankha, Toewang 09/07/2018
Gewog, Punakha
11 | Collusion between T&K construction and SPBD, MoE 23/08/2018
12 | Misuse of rural timber permit by former Gup of Guma Gewog, Punakha 30/08/2018
13 | Encroachment of Government land at Olakha, Thimphu 18/09/2018
14 | Encroachment of Government land at Hejo, Thimphu 04/10/2018
15 | Embezzlement of fund at Druk PNBL 16/10/2018
16 | llegal registration of Government land at Wangsisina, Thimphu 07/11/2018
17 Fraud and corrupt practices involving official from Department of Livestock, 2711212018
MoAF
18 | Embezzlement of fund at Phuentsholing Dungkhag Administration 28/12/2018
19 Encroachment of Government land at Pangchang Khorloi Tag Kasha 28/12/2018
Lungpa, Thimphu
20 Corruption in tendering under Overseas Employment Program 28/12/2018
implemented by MoLHR
21 | Tax fraud in export and import business between 2009 to 2017 31/12/2018




Annual Report 2018

Anti-Corruption Commission

Buljoysyuanyg

(leonnaoewleyd usjgey)

Page | 87

unod UbiH | 81L0Z/14/0¢ ‘uno7 BeyyBung 910¢/€0/8) | G10¢/80/80 Buljoysiuenyg ‘uoisens xe] g Alaqug
Jolia Juawbpn| 5
uljoysiuanyd (Buipes ) Bueziop)
Jsurebe _ 9102/€0/8L | S102/80/80 _
padde Jopun 1uno) Beyybung Buljoysiuanyd ‘uoiseas xe] ¥ Aiaqug
Jouse Juswbpnl
Buljoysyuanyd (Bueyyy/L owbuepp 1l0Q)
Jsuee “inan 9102/€0/8L | S102/80/180 h
eadde Jopun 1uno) Beyybung Buijoysjuanyd ‘uoiseas xe| g Alaqug
nydwiy pueirey ui Assequ3 ueinyg
¥nod YbiH | 8102/10/90 N0 1oUsIq 9102/20/9¢ | §102/20/S0 2oy Ul SanenBay| [eroueuld
Buoysiuenyg (yuaby EoEwo foysap B Aousby
¥nod YblH | 8102/60/8) ‘Uo7 Beyyb 910¢/L0/ke | SLoc/oLicl loag weuos ‘esudisjug o9 93] )
O beyjoung h
Bujoysjuanyd ‘uoiseas xe] g Alaqug
s mw_mcm% Mm noJ ybi bued.es edBunig nydajeg Aq puny
juep o,”s .ﬂ MUnod yolH | 810¢/L/0¢ ‘0% JousI GLOcg/LLI0C | S102/€0/60 JUaLWUIEAB pue siemod Jo 8snSIy
Buijoysjuanyd (d1dr)
HnoQ UblH | 2102/L0/1€ ‘unoo Beyybung G102/60/70 | S102/80/180 BuijoysiusNy ‘Uoisens Xe] g Aiaqug
ouag Jabie noo ybi nydwiyy O\ Ul Juswajzzaqui
yousg 1 Mnod yoiH | 8L0e/LL9L 07 JousIq vLog/LLe | vL02ivO0lLL QIO ul} [zzaquw3
pejeadde nydwiy nydwiyl “19Ndd
JUBpUS}ep BUQ unod ybiH | 8102/01/%0 ‘0% JousIq vL0C/v0/LL | ¥10¢/€0/9¢ ‘fousaung) UeIpU| 10 Uoneteday

Hno)

ajeq
uonesnsibay

1uno9 ajejjaddy

}{noY et

ajeq
uonesnsibay

{no JerL

ajeqd
‘Jay-Aouaby

/9VO oL

9piLese]) NS

810T 12qQUId3(J JO S& $3AN0)) YIIM 535D 111 XANNV




<
2
7]
-2
g
IS
o
(&}
<
L
3
>
=
o
Q
g
<
<

unod UblH | 8102/80/.C buousiuanyd 910¢/c0/8L | Gloc/eliee (estdiaju3 buskey) 0¢
: ‘uno) Beyybung Buljoysyuanyd ‘uoiseas xe] ¥ Aiaqug
Jolia Juawbpn|
Buljoysyuanyg (esudisuz Joyybuep)
_mmaahwm_wwm ‘uno7 BeyyBung 910¢/c0/8L | GLOC/CLI8L Buljoysiuenyg ‘uoisens xe] g Alaqug 6l
Buijoysjuanyd asudiaiug
‘uno) Beyybung 910c/e0r8l SLOc/iiiel dnipunyj Aq uoisens xe} pue Alaqug 8l
Jous yuauibpnf Buljoysyuanyd (R1BUIN, J'A S/IN R @sldiaug d'A)
od Qhw_“_ww_” ht:ou Beyybung 910c/e0r8l SlOc/iiiel ac__osmc.ossn_ ‘uoisensd x.m._. © Aiaqug Lh
Buijoysjuenyd (loynquisiq Jeeg an)
‘unog Beyybung 9l0c/eoi8l | SL0c/LL/EL Buijoysjuanyd ‘uoiseas xe| g Alaqug o
Burjoysiuanyg (esudisuz eypoN ¥nIQ)
Hnod UbIH | 8L0Z/LLIZ) ‘unog) Beyybung 910¢/€0/8L | GLOC/OLIVE Buljoysiuanyg ‘Uoisens xe] g Alaqug Gl
Buljoysyusnyg (sAempeoy uajgey)
unod YbiH | 8102/01/€C ‘unog) Beyybung 910¢/€0/8L | GL0C/0L/60 Buljoysiuenyg ‘uoisens xe] g Alaqug 145
Buljoysyuanyg (A180019 BYS [ejARI0YD)
Hnod UbIH | 8L0Z/LL/EL ‘uno7 BeyyBung 910¢/€0/8) | GL0C/0L/60 Buljoysiuenyg ‘uoisens xe g Alaqug el
eyny) Buljoysyuanyd (esudiayuz 1wnig)
“unog Jousiq 810¢/S0/91 ‘unog Beyybung 910¢/€0/8) | G10¢/80/5¢C BuljoysiueNyg ‘UoISeAs Xe] g Alaqug ¢l
Buljoysyusnyg (esudisjug oysjuenyd-)
Hnod YblH | 8102/01/2C ‘unog) Beyybung 910¢/€0/8L | G10¢/80/5¢C BulloysIUBNU ‘UISeAS XB] % Aiaqg L
foua yuawibpnf Butjoysjuenyd (Bueyy/L d'a)
_mm&hwm_wwm .t:ou Beyybung 9102/€0/8L | S102/80/5¢C BulloySIUSNU ‘UISEAS XB] % Alaqlg ol

yieway

oy

9jeq
uonesnsiboy

1no?) ajejjaddy

uno [eu]

ajeq
uonesnsibay

}noY feu]

ajeq
‘Jay-Aousby

/9VO oL

3L ase)

Page | 88



Annual Report 2018

Anti-Corruption Commission

Buljoysyuanyd

Page | 89

‘uno Beyybung L102/€0/0¢ | Slociclice Buljousjusnyd ‘pney N1V | 0€
9lL0¢/CLLe
99V 8y Aq esbuoi) 1102/20/61 uo 9yo Aq Bepbuozq Jowloy BuiAjoAul 6
uonN29s0Id ‘Uno9 101181 pauiniay esBuol] je pneyy uonnyysgns pue
‘GLOgILIL)
nyduiy _ : L
_ 9102/0L/ST | GLOZIOL/EL | “TANJQ ‘adny uelpu] jo uoheliedas | gz
HnoJ jpusig
[ebayii sy ut Asequq pue pneld
psjeadde oA UBi we|Bueby we|buen
JUEpUSJep BUQ Mnod YyoiH | 810¢/0L/0) “unog BeyyBung 9102/0L/LL | 9102/L0/%0 190 18 8587 JUBWAIZZaqWT LZ
nydwiy | uonelodio) |e}sod
Un09 10UsIq 910¢/80/0¢ | GlOc/CLioE ueinyg ul Aisbloy pue uondesag 9
Jous yuauibpnf Buljoysyuanyd (ewaq me7)
od Qhw_“_wwm ht:ou Beyybung 910c/80f6e | 9L0c/v0/v0 Buijoysjuanyd ‘uoiseAs xe] 9 agcm_ s¢
Jousa yuswbpn| Bujoysjuenyd Awm.__\;co> uipeN mm_m>muv
_mmgahwm_w_wm f:ou Beyybung 910¢/¥0/Lc | GlLOC/CLI8L BuloySIUNY ‘UOISeAs v.a.r 9 Kiaqug 174
Buljoysjuanyg (Kouaby Joag ewey )
‘uno) Beyybung 910c/e0i8l | 9L0¢/L0/cH Buljoysyuanyd ‘uoiseas xe] g Aiaqug €
Buljoysyuanyd (sued aieds ojny Joyybuea)
‘unog Beyybung 910c/eoi8l | GL0c/clioe Buijoysjuanyd ‘uoiseas xe| g Alaqug 44
Buljoysyuenyg (sauk) % asudisyug ewad Aaysan)
Hnod YbiH | 8102/01/0€ ‘o7 BeyyBung 910¢/€0/8L | Slocieliee Buljoysiuanyg ‘uoisens xe] g Alaqug 14

yieway

oy

ajeq

uonesysibay

o9 ajejjaddy

uno [eu]

ajeq
uonessibay

}noY Jeu)

ajeq
‘Jay-Aouaby

/9VO oL

9L sse)




<
S
1%
K2
g
S
o
(&)
<
S
s
=)
S
o
Q
=
<
<<

nydwiyL

“Un07 JousIq L102/%0/20 | 9102/0L/LZ | Oled “19NG e punj jo juswe|zzequ3 | L
nuduwin nyeN dno
. L10¢/¥0/10 | 9l0¢/cLi6e Aq pue| Juswuianob jo uonessibas | oy
HnoJ Jousid
Jus|npneld - ase) pue nydwiy |
JolJa Juswbpn|
suiebe oulousIuaNUd | e 910zzL6e osudiow3 | g
ad QME.U un ‘uno) Beyybung Iyse| Buiajoaul uoisea xe| g Alaqug
bujioysiuanyg SuoS % eys BuiAjoaul uoisea xe
‘unog) Beyybung L10g/€0/0E | 9l0c/cLiee S 8 EUS DUIAJOAUI UOISBA] XEL | 8€
euinyD Buijoysjuenyd Jusby
“Un0g JousIq 810¢/0L/ce ‘uno7 BeyyBung L102/€0/8¢ | GLOZ/0L/6L Bulies|y 9ap( BUINOAUI UOISEAT Xe] LE
nydwiy nydwiy] ‘“Aeyobues) je pue| saioe Gy
‘Uno9 1018Iq LV0c/e0iLe | 910¢/60/L0 JO UORN}ISQNS PUB UOISIBAUOD [e63)|| %
Burjoysiuanyg Bujoysyuanyd
‘unog) Beyybung L10¢/€0/9¢ | 910¢/80/¢0 40d8p 1G04 18 pun; Jo JUsWs[ZZaqwg 419
nydwiy 000¢ ul
. LL02/€0/PT | 910Z/L0//0 | eseqed je pue|juswuianob sjewiosp | ¢
HnoJ Jousig
0G J0 9|es Jo uonoesue.l} [e6a)||
nydwiy ur wiepo us|npnel
‘un0g) IS L10g/€0/€C | 910¢/90/€C VINY Ul Wiejp s jusinpneld | ¢¢
nuduwinl nydwiy] ‘Aeydewnjeys] e puej
. . L10¢/€0/cc | 910¢/90/¢0 'JA06 Jo s8I0 /€| JO JUBWYDROIOUD | 7€
HnoJ Jousig
pue uoneJsifal usinpnel
nydwiy | ‘nydwiy ‘Aeydwnjeysy je pue| ‘1n0b
‘Uno9 101sIg LV0c/eO/le | 910e/50/9¢ J0 uonezienbal [ebay pue Aiaqug &

oy

ajeq
uonesnsibay

o9 ajejjaddy

}{noJ [eu)

9jeq
uonessibay

{no JeuL

ajeq
‘Joy-Aouaby

/9VO oL

o)L ase)

Page | 90



Annual Report 2018

Anti-Corruption Commission

Page | 91

edyeiq Aebueg uodjad B
Emucﬁmu unoH mM_MH 10 M:Ewo dnpiN uaAbn Jolejy Buiajoaur Buiuresy
auo ch_Mam swaidng 8Loc/ii/ee - 4 cm>o< £102/80/L0 | 102/90/90 BuNNS-8Q Y21eq 22 9/ BuLNp puny 6
peeaddy nug [efoy a1gnd Jo Juswis|zzaquia pue pnel-
1no 201snr JO UNo) uiwnp Jofepy Buiajoaur Buiures
oWa a:m 8L0¢/hLiEe §80104 pawly | £10¢/80/L0 | L102/90/90 Bunns-aq yojeq 49 Bulnp puny | gy
ueinyg |ehoy al|gnd Jo Juswis|zzaquia pue pnel-
edoz @ Aayssp
unoH 90NSNF 4O HNOY uizury ‘109 ‘17 buiajoaur buure
swaidn 8L0¢/bh/Ee §82104 pawy | /10¢/80/L0 | 102/90/90 Bunns-8Q Yo1eq 01, 9 «G BULNp puny Ly
S uenyg |ekoy v ¥
a1jgnd Jo JusWa|Zzaquia pue pnei-
nudwi 000Z u Buewigies
“Uno rho_ :.wﬁ_. L102/¥0/8¢ | 9102/60/91 1e pue|jAob Jo sjewiosp 90| 10 | 9%
O oS! Juswyoe0IOUS pue uolessibal [ebaj||
OJed 0Jed ‘9010 Yyouelg
"Un09 10UsIq L102/¥0/L0 | 910¢/v0/6C 1g0IY 18 1UsWa[Zzaque pue pnelq Gy
nydwiy Isgaq bBueys pue Asyobues) je pug)
N0y 1oUsIq L102/¥0/S0 | 9102/L0/90 0B S[BWIZEP 78| JO JUSWYIROIOUT 144
nyduiy L
nydwiy ‘nydusjbun 1e pue| juswuiaroh
N0 JoUsIq L102/¥0/v0 | 9102/60/L0 [ELIIDBP €6 JO JUBWILIBOIOUS 197
pue uoielsifal usinpnel
nudwyL Ya|D anusnay BuiAjoaul
“unog 11 :W_ a L10¢/¥0/€0 | 9L0¢/cLi6e pue| JuswuaA0b Jo JuslyoeoIoud | Z§

yleway

Jnoy

9jeq
uonesnsiboy

1no?) ajejjaddy

uno [eu]

ajeq
uonessibay

}noY feu)

ajeq
‘Jay-Aouaby

/9VO oL

[eBay|| - 8seo pue| nydwiy

3L ase)




<
2
w
-2
S
IS
]
(&)
=
L
3
S
=
]
Q
X
S
<

oysjwer 16urq

1uno) SOUSNr 40 Hn0Y Jolepy Buinjoaul Buiures Bunns-aq
swaidng 8lLoc/ii/ee §80J04 pauuly | £10¢/80/L0 | L102/90/90 UOIEG 62 B w1, BULINP puny as
uenyg feAoy 21/gnd JO JuBWId|ZZaqWa pue pne.
Ilog weuos R [9Abey
uno) 99lsNr 4O HNAY weuos Joley Buiajoaul Buiuresy
swaidng 8L0c/ii/ee §80104 pawy | £10¢/80/L0 | L102/90/90 Bunns-aq yaieq g, BuLnp puny 12
uenyg feAoy 21/gnd 0 JuBW|ZZaqwia pue pne.
sjuepuajap
oy Aq 1o S0ISN(* 0 N07) eybue| uodiad ¥ Buuaysy
weuos Jolepy Buinjoaul buuresy Bunns
YBIH jo youag HnoD UBIH | 8102/11/0Z $82104 psuwuy | /10¢/80/L0 | £102/90/90 00 Y01 12 B 47}, BULNp puny €g
jobue 0} uenyg feAoy 2l|gnd Jo cm&o NN% Wa pue pne
pajeaddy Ilgnd jo '} |Zzaqws pue pne.d
JUEpUBIE S0ISN(* 0 UN07) dnpuag E.mcow. qelled %9 uayaley]
unoo BuLey "|00 17 Buiajoaul Buiuies
auo jsurebe swaidng 8lLoc/ii/ee $82104 psuwuy | /10¢/80/L0 | 2102/90/90 BunNs-8 Y01eq u/] 3 oL} BULINP pUN} s
psjeaddy uelnyg [efoy W, w I
al|gnd Jo Juswis|zzaquia pue pneld
usysyeho ewiN ® Buemeys]
unoH 991SNr 4O LN0Y febig Joley\ Jolejy Buinjoaur Buiuresy
swaidng 810¢/80/0¢ $82104 psuuy | 210¢/80/L0 | 2102/90/90 Bunns-aq Yajeq 6 Buunp puny 1S
ueinyg feAoy al|gnd Jo Juswis|zzaquia pue pnel-
9 EM uc@:ﬁ ’ 90)SN[ JO UNO dnpuayT
1 Aq HNoJ S0 HNOJ uakBn Joleyy Buinjonur Buiuiesy Bunns
YbIH jo youeg Hnod YbIH | 8102/11/0C $82104 psuuy | 210¢/80/L0 | 210¢/90/90 ~a UOIEq 401, 9 o8 BuLNp puny 0S
Jobuer] 0} uenug fehoy 2l|gnd Jo %Ew 779 cn:m ue pnes
pajeaddy Ilgna jo ) [Zzaquie pue pne.4

yleway

Jnoy

9jed

uonesnsiboy

1no?) ajejjaddy

uno [eu]

ajeq
uonessibay

}noY feu)

ajeq
‘Jay-Aouaby

/9VO oL

9L °se)

Page | 92



Annual Report 2018

Anti-Corruption Commission

Page | 93

nydwiyy B JusWajzzequ
“Un07 Jousiq 810¢/c0/90 | 9l0c/cliee 18014 Jey [zzequ3 | €9
Buljoysjuenyd P
‘uno) Beyybung LLOZ/OL/9Y | 9L0e/clLoE a)jeAld eduay| BuiajoAul uoiseag xe| 4
nydwiy Isgaq Buey? e oipwes|
"un0d 1oUsIq L10g/0L/E0 | 910¢/ehi0e 211N JO UonezienBay [eBal] 19
nydwiy Ul Juswajzzaqu
“Un07 Jousiq L102/80/LL | S102/0L/SO ONA U [zzequ3z | 09
90)SN[ JO UNO NGION
unoH m.wem% Mc.co uakbn ‘109 17 Buinjoaur Buuresy
swaidng 8Loc/ii/ee 4 pswly | 210¢/80/L0 | £102/90/90 Bunns-aq Uoeq 6, BuLNp puny 6S
ueinyg |efoy
21/gnd J0 JuBWI|ZZaqWa pue pneld
Sjuepus}ep ynyobuepp qelled B
ay} Aq 1non 90I)SN[ JO UN0Y ngJoN ebuany] Joleyy Buinjoaur Buiures
YBIH jo youeg ¥nod YbIH | 8102/11/0C $82104 pawuy | 210¢/80/L0 | 210¢/90/90 Bunns-aq yojeq 48| pue buep | gg
leble7 0} ueinyg |efoy OHOYY Yoyda( |2d ay; Buunp puny
pajeaddy 21jgnd Jo JusWajzzaquia pue pnel4
oysyunyd lysey qefled
mwﬂmw”_mwmm unoH mw_%”m 0 M:En“o 9 1l10q usAbn 17 Buinjoaur Bulures
isul swalidng 8L0c/Li/ee 4 pswly | 2L0¢/80/L0 | £102/90/90 Bunns-aq yaieq 49}, BuLnp puny LS
pojeaddy ueinyg |efoy
21/gnd JO JuBWId|ZZaqWd pue pne.d
Juepuajap
ay} Aq 1non 90I)SN[ JO UN0Y Aebqo| Buusys] Buiajoaur Bulures
UbiH Jo yousg | MNOQ YBIH | 8102/41/02 $90104 pawly | £10Z/80/L0 | L102/90/90 Bunns-aq yojeq ,G| Bulinp punj | 9g
Jabie7 0y ueinyg efoy al|gnd Jo JusWis|zzaquis pue pnel-
pajeaddy

oy

ajeq

uonesnsibay

uno9 ajejjaddy

}{noJ [eu)

9jeq
uonesnsibay

{no JeuL

ajeqd
‘Jay-Aouaby

/9VO oL

9L sse)




<
S
1%
K2
g
S
o
(&)
<
S
s
=)
S
o
Q
=
<
<<

9jeq
uonesnsiboy

Jno)
1no?) ajejjaddy

Bulyswiy L Bulyswiy L
‘uno Beyybung 8L0c/eliel | L102/60/L0 ‘3010 Piolj g 18 JueWa[Zzequ] 172
ewpinyd npag ‘eyyejewd je
‘UnoY) JoUIsIq 8L02/LLB0 | 9L0c/cliie pue| Juswuianob Jo uonessibal [eba|| 2z
[oysies) ewad [oysiebewad ‘youeig
Un09 10USIq 810¢/0L/0E | 810¢/90/€0 908 18 pun; J0 JUsWajzzequ3 .
nyduwiy | esageg ‘eyyelqeAo Je bulysyoys
Un09 1ol :.w_ a 810¢/80/S¢ | 910¢/60/6C jossaioe 0} jojuswyoeolous | |/
e pue uonessifal Jus|npnel
Buljoysyuanyd
‘unoo Beyybung 810¢/L0vC | 9l0c/cliee saJAL sniq Buinjoaul uoiseAg xel | 0/
oled Hodiry
N9 JoUsIq 8102/L0/70 | 810Z/20/0Z | leuoheussju] osed ‘9oQ Uohesbiuw] | 69
o 1e $994 BSIA JO JUBWS|ZZoqug
Bueqgbuey Buebwayz ‘Buegbued ‘dng
‘uno Beyybung 8102/90/¥0 | LL02/0L/0L Bulysos) Aq puny Jo JUSWBZZequT 89
nydwiy | UOIJeAJSSUOY) [BJUSWIUOIIAUT JO} pun4
‘UnoY) JoIsIg 810c/S0/ke | LI0c/LONE 1snJ| uenyg ui uondnuiod pue pneid L9
nydwiy .
0% JousIq 810¢/S0/8L | L10¢/90/ce nydwiy ‘1904 Je Juswsejzzequ3 | 99
nydwiy Juswabeuew 1901y
“UnoY) JousIg 8L0c/s0/yh | Ll0c/clLi6e Joluss BuinjoAur uoidniiod pue pneld g9
asibue, yse| Beyybuozqg
07 JousIq 8102/20/9¢ | LL02/v0ive as1BuBAIysel] 18 JUsWafzzequg 79

uno [eu]

ajeq
uonessibay

}noY feu)

ajeq
‘Jay-Aouaby

/9VO oL

3L ase)

Page | 94



Annual Report 2018

Anti-Corruption Commission

Page | 95

Buljoysjuanyd Buojiel 4 @
‘Unog Beyybung 8L0c/vOEL 910c/e0r8l % doyg [eseuan) ' Aq uoiseas xe} g Alaqug 0}
eadde Jopu Burjoysiuanyg asudielug
| pun ‘unog) Beyybung 810¢/¥0/20 910¢/€0/8) ouSIUNYL'L Aq UoISEAS Xe g Alaqug 6
Buoysjuanyd asudisiug ewe) pue
‘uno) Beyybung 810¢/v0/50 910c/e0r8 fouaby Jeag ewe] Aq uoisens xe} g Alaqug 8
Burjoysiuanyg 810¢/v0/el 910216081 asudisjug )
leadde Jepun ‘unod Beyybuna |  g40z/v0/c0 dA pue Aisuim gA Ag uoiseas xe) R Alaqug
uusiuanyd 810¢/€0/0¢ 910¢/€0/8) loynqusiq 4eeg an Aq uoisens xey g Aiaqug | 9
‘Unog Beyybung o : .
Buijoysjuanyg aby
‘uno) Beyybung 810c/€0/0€ 910c/e0r8} Jusway weuos Aqg uoiseas xe) R Alaqug §
nydwiy | puelfey L ‘3gy oy} ybnoiy) punj JusLuuIBA0D
leadde sspuny ‘Uno9 101sIq 810c/s0/1€ 940¢/c0/9e 1o uonesado sy} ul sanLeinBa.II [BIOUBUIH v
Buljoysyuenyd | (Hed (Q) yseL
leadde sspuny ‘Unog Beyybung | 810Z-v0-£2 910z/L0/ke Buezoy) Buiajoaul uoiseas xe) pue Alaqug ¢
eadde Jonu fuedieg edbunq nydsjes) Jaw.o}
_ Pun 1N09) 10118Iq 810c/L0/} GLoz/Lioe Aq punj JuswuIaA0S) pue siemod Jo 8snsip ¢
nydwiyl
Un0% 1oMIsI 8lL0¢/LL/ce
nyduwiy | nyduwiy |
‘Un07 1o1IsIqg 8L0c/0l/6e vLOC/vOrL) “1g9NdQ ‘Aousuing uelpu| jo uoneLjedsy F
nyduiy .
[eadde Japun Un0g Ui 810¢/€0/0¢

uoneaipnipe
J0 1no)H

9jep

juawbpnp

ajep uone.
leniu]

810T UI pa1opudi syudwdadpn( AT XANNV

dpiL8se) NS




<
2
7]
-2
g
IS
o
(&}
<
L
3
>
=
o
Q
g
<
<

Buijoysjuanyg

ladde Jopun | o Beuypung | BHOZIVOLEH 9102/€0/8) Buipe.) BuezioN Aq uoisens xej pue Aiequg | ¢z
Buijoysiuanyd Bueyybuoys|
leadde sspun ‘uno) Beyybung 810c/v0/e} 940c/e0r8l owbuep 1li0g Aq uoisens xe) pue Alaqug he
Buijoysiuanyd skempeoy
leadde Japupn “uno Beyybung 810¢/v0/EL 9102/€0/8) usIgey Aq Uoisens Xe) pue Alsqug 0¢C
eadde Jonu Burjoysjuanyg asudiolua
_ pun o7 BeyyBung 810¢/50/1¢C 9102/€0/8) eyLON Yniq Aq UoIseAs Xe) pue Aiaqug 6l
(Hed euiw)
9PUOISQE JOIAUO
PaPLOOSGE JOILOD Buijoysiuenyg | 810¢-G0-22 asudisjug
‘unoQ Beyybung | (ueq pain) 910c/e0r8l dnipunyj Aq uoisens xej pue Alagug 8}
8102-10-€l
eadde Jonu Burjoysjuanyg fis0019)
_ pun “unon BeyyBung 810¢/v0/EL 9102/€0/8) eus [eikel0y0 Aq Uoisens xe) pue Alsqug Ll
eadde Japu Buioysjuenyd asudiojug
_ pun “uno Beyybung 810¢/€0/0¢ 910¢/€0/8) Bueey Aq Uoisens xe) pue Alsqug 9l
Buijoysiuenyd sal|ddng [eoIpa|y pue S|eonnadewIeyd
leadde Japun “unoo Beyybung 8102/70/€C 9102/€0/8) uelqey Aq Uoisens Xe) g A1agug Gl
Buijoysiuanyd
leadde Japun qunon Beyypung | BOZIPOIEL 9102/€0/8) aslidisju3 lwnig Aq uoisens xey g Alaqug | |
Buljoysiuanyd Buipel] 9
leadde sapuny ‘uno) Beyybung 8102/50/L 910c/e0r8l asudisjug Joyybuei Ag uoiseas xey R Alaqug €l
Buijoysjusnyd .
ladde J8pun | o Beyypung | 8HOZ/S0/E0 9102/£0/8) Bueyybuous| d'q Aq uoisers xe} g Aisaug | z)
Buijoysiuanyd
unog Beyybung 810¢/¥0/v¢C 9102/€0/8) asudiojuz g Aq uoisers xey g Aiequg | |}

snjels

uogjeaipnipe
JO uNno)H

ajep
juawbpnp

ajep uonessibay
[eniy|

oL ase

Page | 96



Annual Report 2018

Anti-Corruption Commission

(Hed [euiw)

Buioysyusnyd | 8102-80-20
nog Beybung | (ueg (o) 9102/04/02 (8815 Joluad Aq uoisens xey pue Aisqug | v¢
810¢-G0-¥1
bujoysiuanyg Bwa( 1497 Aq uoiseas xe} pue Aiaqu
“unon BeyyBung 810¢/¥0/50 910¢/80/6¢ ad ™87 Aq uol 1p qug | ¢€¢
eadde 1onu nydwiy | uonelsodio)
| pun “Un0% JousIq 8l0¢/chILe 910¢/80/0¢ e1s04 Uenyg Ul AeBioj pue uondess 143
buousiuanyd 810¢/v0/€C 910¢/80/6¢ siojow Yy Aq uoises xe} pue Aiaqug | |¢
‘Unog Beyybung : :
Burjoysiuanyg Jojoadsur swoysno
‘uno) Beyybung 80¢/90/9¢ 910c/L0/8e Buinjonaul yyeam paurejdxaun pue Alagug 0¢
eadde Jonu Buljoysyuanyg salnjuaj
_ pun ‘uno) Beyybung 810¢/50/€0 940z/vbiLe uipen asjeho) Aq uoisens xe] pue Aiaqug 6¢
Buijoysjuanyd J8)ua)
‘uno) Beyybung 810¢/e0/0e 910c/e0r8l [991S uelnyg Aq uoiseas xe] pue Alequg 8¢
butioysiuanyg asudisjug uizus] Aq uoiseas xe] pue Aiaqu
‘unod Beyybung 810¢/S0/L¢C 910¢/€0/8) laJsjuz uizus| Aq uol Lp qug | ¢
Buloysiuenyd | (Ued JIA1D) Juaby Bullea|) 89 93] JO aSUBDI| SSAUISN|
‘Uno) Beyybung | 810Z-v0-€Z 910c/e0/8L 10 89UBNSS| 8y} Ul uondnliod pue pnel- %
Buijoysjuanyd asudisjug
‘uno) Beyybung 810¢/S0/H) 910c/e0r8l wosBry Ag uoiseas xe) pue Aiaqug s¢
Buijoysiuanyd salf) ewad AayseA 9 asudisjug
ladde Japun ‘Unog Beyybung 810¢/50/€0 910c/e0rsl ewad Aoysa Aq uoisens xe) pue Alaqug ve
bujioysiuanyd asudiajug 'y Aq uoiseas xej pue Aiaqu
“unon BeyyBung 81L0¢/v0/61 910¢/€0/8) uasuzg My Aq uol 1p qug | €¢

snjejs

uogjeaipnipe

jJo uno)

ajep
juawbpnp

3L 9se)

Page | 97



<
2
7]
-2
g
IS
o
(&}
<
L
3
>
=
o
Q
g
<
<

nyduiy L

“Un0% JousIq 810¢/80/¢¢ 810¢/80/80 [eloo OOV ue Aq wiepo aseq | 9¢
Buljoysyuanyd
[eadde Japun ‘unoq BeyyBung 810¢/90/%0 L10g/e0/Le asidiejud (ysel Aq uoiseas xe} pue Aisqug | G
Burjoysiuanyg Jo100dsul
‘Uno9 Beyybung 810c/b1/0C L10z/e0/8e Swo)sna Ag puny JO JUBWS|ZZaqWS pue pne.4 44
we|Buebyn Buoiwep) pue
‘uno) Beyybung 8102/0}/5e 810¢/€0/v0 wejbuebN 7904 1e pun} Jo Jusws|zzaqug ey
Buoswep Buoswep
‘Unog Beyybung 810¢/60/81 810¢/c0/s0 ‘W099j3] Uenyg Je punj Jo Jusw|zzaquig 44
Eleund dno oje| Jawio} Aq puny Jo Juswajzzequ
"un0g 1S 810¢/90/8¢ L10¢/0L/9) 9 OeL 4 AQ punj jo [zzequz | |y
eadde Jspu nydwiyL ur A1eblo} pue jusws|zzaqu
| pun ‘o7 BeyyBuozq 810¢/11/90 L102/80/L1 ONA Ul } pue ) [zzequ3z | 0OF
Buijoysjuanyd Bujoysjuanyd uiod
‘uno) Beyybung 80c/e0/Be L1 0clvorel Anus e sispodwi g1 Aq uoisens xe) sajes 6¢
Beyyfeques eeH eyyAequies
‘1no9 Beyybung 810¢/v0/6} L102/v0/90 1B ‘Juswa|zzaquis JuswAed pue| $S89x3J 8¢
810¢/¥0/S0
810¢/c0/60
DUlOSILaNG |0 77060 | L10zis0l6 f120019) Yeys widwey Aq uoisens xel | g
‘uno) Beyybung . .
810¢/c0/L¢c
810¢/80/90
Buijoysiuanyd
leadde Japun “unoq BeyyBung 810¢/0L/¥0 L102/€0/8¢ Juaby Bunes|D aapn Aq uoisers xel | 9¢
bujoysiuanyg Buijoysiuanyd e pne.
‘unog) Beyybung 810¢/S0/LL £10¢/€0/0¢ lloysjusnyd je pnely LY | GE

uopjeaipnipe
JO UNno)H

aep

juawbpnp

ajep uonessibay
leniy|

9J}1L °se)

Page | 98



Annual Report 2018

Anti-Corruption Commission

'9Sed

Bnup uo 00%9%'100°C 00%9%'100°C IpBuem eueUNg 1909
9]S0.IB0
ps} S| oo Hno) YBIH | ¥102/60/92 | ¥102/L0/S) Ul JUsWBZZaqW 9
00'758°062°C 00'651°99S | 00'600°/26'C Buniays]
(600z/E}
8se) WoJ} JooysyO)
pun4 JusWiaInNa0.d
86192'G6¥'C | 00°000'809'} | 86'19L°€0L'y eyans g1 | HnoQ swaudng | €102/70/1) | 2102/20/0C UesH ul | ¢
JuswWa|zzeque pue
uoneldoiddesip
Jus|npne. 4
‘JUBLIEM dnipuwes EJeN|0y
jsaue 00°000'G99 00°000'G99 Buemays] ¥nod YbIH | Z102/80/2¢ | 0L0Z/ZLI01 Je sI190IjO uoster | ¢
panss| jo Aaqug :Ho
Beyybuozqg
00°000°006 00'695°'20¢'} | Bunyoueyd unod ybiH | Z102/50/82 | 0L02/80/50 euebeq ‘sd eubued €
: pue SSH euebeq
JO Uononsu0)
9Z'SZ6'6YL'EY | 92°95€'V60'Y | ¢GTL8T VY8 LY AeBeN | Unod swaidng
o o L usysyjeho 1L0Z/21I0€ | 600Z/¥0/0L | ©seD Buluiy esjwes | Z
88°9€S 9PV LY | Cl'EPyr9l8L | 00°086C9C €Y febueg }no) swaidng
pun4
95668699 00°000'00G | 95'G68'69L'} | tHoq aABuig unod YbiH | 600Z/01/SL | L00Z/0L/GZ | uswidoASq YINOA | |

BWaY

Buipuad
uonninsey

810¢
ul paininsay

paJapio uonnsey

paiaplo
uonnysal [ejoL

aynysal
0} uosiad

uopealpnipe
JO Hno [euld

8jed

WE

ajep
uoneusibal
[enu]

Ul JusWajzzequig

oI 9seD

NS

8107 Ul paymnsay - uoneyudwd[dur Surpuad yuowSpn( :A XANNYV

Page | 99



<
S
1%
K2
g
S
o
(&)
<
S
s
=)
S
o
Q
=
<
<<

Buljoysyuanyd

90IAIBS Modsues|

2G¥86'7€6'L | L6'€6G'GIV'C nydoq ‘Wnod | 102/01/ET | 9102/S/0C nudod sin A 145
swiepd uoneyodsue.l
Beyybung
Jusnpne.
we|Buebp .
00°000°02€‘L | 00°000°02€’} febes| ‘Unod | LL02/v0/LL | 9L0T/0L/LL Ul JUsWa|ZZoqug €l
Beyybung
$9|qeWNsU0d pue
e e o oA B Juswdinb3 [ealpay
000000¢¥ | 00°000°0ck UaLoury Hno) YPIH | 91L02/LLv0 | 7102/9/5¢C 10 JUsWaINo0Id ¢l
ur A1aqug :HOW
AR ARl leABoyd euebeq 1801y
01'606 682 01'606 682 upug] unoQ UBIH | 9102/L0/L0 | §L0Z/C)LI6C Ul UsWajzzequ3 L
(eduog Buojeys)
¥9°009°'GEL | ¥9°009'GE0‘} uayoJey | Unod swaudng | 91.02/S0/LL | 91L02/S/L) Beysbuozq euebeq | 0}
1e pnel4 Buuspus|
(G $$80010 | Nyds|eY Je pue| | eyyNYY je pug BUYNYD 8 pue| e va/vL Jo Wiep
4epun [ewiosp ¢} [ewiosp G| ew.eys Na ¥nod YbIH | 9102/L0/Z) | 2L0Z/80/90 | se} Jemoduew pue | 6
[BWIdSP 82
uoinoex3 9|21U3A JUBUUIBAOL)
09°€¥'009°} 10 asnsI\
nyduiy HOW Ul Juswainooid
00000262 | 00°00026¢ eyans g1 “Uno -~ | GL02/20//Z | £102/90/20 | Bniq jo Buuepus) sy} | g
0 usIg ul ks
I Aisqug pue pnel
02'888°061 ¢ 0C'888°061 G uakb uno) S | GL02/L0MvL | 2L02/L0/E0 (g Jo UoloNASUOD L

syleway

Buipuad
uonninsey

paJapIo uonN}say

810¢
ul pajnysey

paJapio
uonnysal ejoL

aynysal
0] Uosiad

uonealpnipe
JoUnoQ [euld

2C

Juswbpnp

OiLL 8se]

NS

Page | 100



nual Report 201

[~
IS]
7]
<}

Anti-Corruption Comm

sylewsay

Buipuad
uojnjiisey

810z
ul pajnsey

paJapIo uonnSey

paJapio

uonnysal ejoL

aynynsal
0} UosJad

uoiealpnipe
10 UnoY [eul

aleq

Juswbpnp

alep
uoneJsibal
[eniuj

9L 8sed

Buljoysyuanyd
o o Buusys] ) Juaby Juswa) Weuos
00°000°0LL | 007000041 Hnod | 810¢/¥0/0L | 9L0Z/E/8) 6 " 0¢
anyd Beyybung UIAJOAUI AlBqug
. 13 . 13 OEmcmg
0000001 000000} fapury
owen Bujoysiuenyd ews(
00°000°0} 000000} oD ‘UN0Y | 810Z/¥0/S0 | 910Z/80/6Z | 1Mo BuiAjoAul uoiseAs | 6
i Beyybung Xe) pue Alaqug
. . owbuep
000000} 000000} oyousy]
Bujoysiuenyd asudisjug ewe| pue
-, . sinyoBue _
00'000'6.€ | 000006.¢ npeIq HnoJ | 810¢/70/50 | 9102/€0/81L fousby Jeag ewe] | gl
Beyybung Buinjoaur Aiequg
lemseby | Buijoysjuenyq Jajuan |981g
02'802'1.G | 02'802'1.G YSeleM ‘UnoY | 8102/€0/0€ | 910Z/E0/8) ueinyg Aq uoisens | /|
euey Beyxbung Xe| pue Aiaqug
Buijoysiusnyg
A Uy IpBuep “uno Jlojnquisiq Jeeg
0000088 0000088 uakb uno) | 810z/€0/0¢ | 910¢/E/8) an Buionus Aiaqug 9l
Beyybung
s o oweyT
60°L09°98 60°209°98 BUIN
. o Koo
€9°08L6E | €908L6€E uewsep | Bulloysjuanyd Buljoysjuanyd ‘yuiod
A A 'WN0Q | 10Z/2V/%0 | £L0Z/90/G0 | Anus je sispodwi gl | Gi
20667187 | 20667 L8y | IUsel ewsd Beyybung Aq uoiseAg xe] sajes
. et eplg
L7'10G7¢ L1097 Buuiays]
Ly'268'6) Ly'268'6) ely

Page | 101



1SSI0N

g
IS
S
(&)
=
K]
Q
S
=
S
Q
=
<

IyesS ueqed | Buijoysiusnyd (esudisug
10°088'cey | 10°088°CZy euweys ‘Unod | 8102/v0/vZ | 9102/€0/8L S1) Butjoysyuenyd | /2
eIpU| Beyybung ‘uoisens xe| x Aiaqug
Buljoysyuanyd
o o owey “uno slojow Yy Aq uoisena
0000000} | 0000000} Buemays] HnoY | 8L0¢/0/EC | 9102/80/6C xe} pue Alaqug 9
Beyybung
usby
useL Buijoysiuenyg Bules|n saq 99]
00°000'GZ 00°000'GZ mcm.No;o ‘Unod | 8102/¥0/€Z | 91L02/€0/8) JO 8sud0l| ssauisng | &g
Beyybung JO 80UBNSS| 8y} Ul
uoidn.iod pue pne.4
[emieby
usexig Buijoysiuanyg asudiaug
92’8897z | 97'889'%IC ‘UnoQ | 8102/¥0/61 | 91.02/€0/8) MM Aq uoisers | yz
cmﬂwwwww Beyybung xe| pue Alaqug
wzus) eyAequies eeH eyjhequies
067199621 | 061996/} mcmN_ov_ ‘Unod | 8102/¥0/6} | L1L02/70/90 Je ‘Juswa|zzequs | €2
Beyybung JuswAed pue| ss80xg
Buijoysiuanyd (buuiopey
000 000 ouEd W00 | g10z/v0ic) | 9l0z/corgy | LB dOUS [BRUBD |
00°000°¢0¢ | 00000¢02 emeq u s1'Q) Bulousiuanyg
Beyybung .
uoiseAs xe] % Alequg
led Aebues |  Buijoysjusnyg —
G ove'08y'lL | GZ'0ve'08y'l Buuays| UnoQ | 8L0Z/Y0/EL | 9L0Z/E/8L dA mc_>_o>c_. fiaqug (¥4
Buezury, Beyybung S

810¢
ul psjnyiisey

paJapIo uonN}say

paJapio

uonnysal ejoL

aynysal
0] Uosiad

uoijeoipnipe
40 1N0Y [euld

aleq

Juswbpnp

OiLL 8se]

Page | 102



nual Report 201

[~
IS]
7]
<}

Anti-Corruption Comm

00°000°002 00°000'00Z | thoq uizus] | Buijoysjuenyq osudiau
R R lesueg ‘UnoJ | 81.02/S0/1 | 9102Z/€0/8) uizus| Aq uoisers | zg
612590191 61260191 yseuiq @mr_v_mczﬁ_ Xe] pue \Cmﬁ_._m
"JoA0D8)
Buijoysiuenyg
0} 9SED [IAID e U IpBuep _
00°001°950'} 00001950'} Hnod | 810¢/S0/vL | 9102/€0/81L
pajeniul lyse|. Beyybung
Vv ER
(Hed Joluad Aq uoisens | |¢
. 13 . 13 _m;m.hmw
LTI | 161198 _ Buijoysjusnyd | [BUIWILD) xe| pue Aisqug
[e ueleyg ,
unoQ | 8102-80-20 | 94,02/01/02
Beyxbunq | (ueq a0)
. ‘ ‘ . ‘ ‘ .ho_.Cm b
L1'G29'199°¢ | L1'Ge9199¢ lusd 81.02-50-7
Sy AR @idng mc__or_wfo:;n_ Buljoysjuenyd
00°000°'00¢ | 00000002 Jewny uno) | 810¢/S0/LL | £102/€0/0C 12 pey W1y 0¢
Jlues Beyybung
Buipe.|
A A mc__o;mﬁ.a:;m Jasldiaig Joyybuep)
00°000°0¢€ | 00°0000c¢ uakbn unod | 810¢/S0/LL | 9102/€0/81 6 6¢
Beyybung uljoysjusnyd
‘uoisens xe| R Alaqug
Buijoysiuanyd
A A uspoyd .
00000 9% 00000 9%¥ unod | 810¢/S0/LL | 9L02/e0/8L
weuosg Beyybung asudiajug
5 wosbry Aq uoisers | gz
o o psueg | - 1ousitentd Xl pue Aiequg
¢e088'1.2¢ | 2€098'1.C¢ uno) | 810¢/S0/LL | 9102/€0/8)
ysaien 5
eyybung

BWaY

Buipuad
uonninsey

810z
ul pajnysay

paJapio uonnysey

paiaplo
uonnysal [ejoL

ayn)sal

0} Uosiad

uonealpn
10 UNOY) [euld

ajed
Juswbpnp

8jep
uonessibal
[eiuj

Page | 103



1SSI0N

g
IS
S
(&)
=
K]
Q
S
=
S
Q
=
<

- - oysjunyd nydwiy [BIO0 DIV
eev8T L9l | CEY8C L9l Iysel | ‘Hnog 1usi 8102/80/¢ | 8102/80/80 ue Aq wiep asfe L€
Sy ey wozbuex
00'000G¢ | 00°000G€E Buuiays] 8102/¥0/S0
o . owbuez
00'000G€ | 00°000G€E oyousys] 8102/20/60
liog Bujoysiuenyd A1s0019) yeys judwey
00°000°0€ | 00°000°0€ :&m;w | ‘Unod | 8102/20/60 | L10Z/E0/6C Buiajonur uoisens | 9¢
Beyybung xe| 3 Bupuo.
0000008 | 00°000°08 Be9 810¢/20/L¢C
oyieT
0000008 | 00°000°08 ewjod 8102/80/90
Iwiyo
"BljUSSqRUI o - Kopeubue mc__o;wﬁ__o:;n_ osudiog
paispusl 00000012} 00000012} nuy Mnod | 810¢/90/¥0 | L102/€0/LE lyse| Aq uoisers | Gg
Juswbpnp Beyybung Xe} pue Alegug
"Bluasqeul EMEDY Buijoysiuanyd
paispual | 00°0LC'69L'€8 00°0£2'69.°€8 usexig ‘Unod | 8102/50/Z | 9102/€0/8)
Juswbpnp : Beyybung asudisjug
owbuEn | 6 dnipuny| Aq uoisers | ¢
00100007 | 00°000°0 g | Xe} pue Aiequg
! unod | 81L0¢/v0/E) | 9102/€0/81
00'000°0SZ | 00°000°0S¢ | llioq urzual Beyibung
aby Juswan Aoysep
E46Q Buoysyusnyd 1 fousby Jeag
0000089} | 0000089} uiZus) Unod | 8102/50/1Z | 94L02/L0/1T weuog ‘espdioug | g¢
. Beyybung 99( 99 Aq uoisers

syleway

Buipuad
uonninsey

810¢
ul psjnyiisey

paJapIo uonN}say

paJapio

uonnysal ejoL

aynysal
0] Uosiad

uoijeoipnipe
40 1N0Y [euld

aleq

Juswbpnp

Xe} pue Aiequg

OiLL 8se]

Page | 104



Annual Report 2018

Anti-Corruption Commission

syleway

09°CLy'v96°'L8)L | 69°L0ZV96°8Z VL0l
iliog Builoysjuenyd Buloysiuenyd ‘00HY
€Lv2e 168} eLvee'lSe’) BULIBUS ‘Unod | 8102/LL/0T | L102/€0/8C le Juswejzzequs | |y
lsys|
Beyybung pue pnel4
Aania ot anta ot Buning
00090'9/¢'L | 000909.¢C'L uigoy
edynig
00°000'G 00°000'G owey
ewad
00°000'G 00°000°G [eAbueN HodlHee
oyisunyd nyduwiy) _ nyduiy .
- - Uslaus, | 'Hnog 1ousia 710¢/%0/L0 aNd Jniq woly | 0y
00000°S 00°000°G UNI Jo uoiipedey
uakbn
000009} 000009} | MoyD ewad
NN AN . edey|
0000019} 0000060} | 00000992 eydag
BUEQ 810¢/0L/6C
00°000°€8¢ 0000060} | 00°00088¢ fey AGA
¥9'86¢°.9 79'86€'/9 | Iysel ewsd we|Bueby Buo.wep) pue
o o qelays UnoY | 81.02/01/SZ | 81.02/+0/€0 wejbuebN 104 ¥e | 6¢
80°col L0l 80°¢0L Lol mCNN_wx @NCV_DCDQ punj Jo JuswajzzaqwJ
80U Buoiwepp Buoiwepy
11°180°€19°) 11°180°€19°) W ey ‘unoQ | 8102/60/8) | 81.02/20/S0 ‘Wodsjs ueyg e | 8¢
Beyybung punj Jo Juswajzzaqui]

Buipuad
uonnjiisey

810¢
ul pajnysey

paJapIo uonN}say

paJapio
uonnysal ejoL

aynysal
0] Uosiad

uonealpnipe
JoUnoQ [euld

2C

Juswbpnp

OiLL 8se]

Page | 105



Annual Report 2018 Anti-Corruption Commission

Restitution Ordered from 2006 - 2017 190,511,019.00
Restitution Ordered in 2018 186,931,255.89
Gross Restitution Ordered | 377,442,274.89

Restituted till 2017 41,534,719.73
Restituted prior to 2017 but not reported* 1,163,575.00
Restituted in 2018 28,964,207.69

Total Restituted | 71,662,502.42

Cases under appeal (restitution pending for 2017) 37,272,669.13
Cases under appeal (restitution pending for 2018) 80,542,690.74
Total restitution for cases under appeal | 117,815,359.87

‘ Gross pending restitution as of 31 December 2018 ‘ 187,964,412.60 ‘

*Refer SI.No 1, 3, 4, 7, 9, 11, 14 and 15 in Annex IV of Annual Report 2017 for
the details.
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B sy Eaygday

f:‘_;) ACC Er;%:g:;;&%.;h ASSET DECLARATION (AD) PROCEDURES
Responsibilities/Activities
Agencies ACC

Internal Notification \ \ Public Notification \ January

et “~

On time: 1 Feb. — 31

ADA —receive / verify the CADA —receive / verify the completeness of il

completeness of AD AD

et “~

Prepare & Submit Agency AD

Late: 1 — 31 May
Non-Declarant: June |
onwards

nd
report to the HoA Prepare Sch. I AD report 2nd Week of June

HoA — Review the Agency AD d
report and submit it to ACC )) D 3" Week of June

et

HoA~Impose penalties on late Compile AD reports of Sch. I & Sch. II and

declarants. Non-declarants and DA submit to it the Commission for decisions 4" Week of June
cases shall be decided by ACC
Commission — take decisions on late declarants 4" Week of June

(Sch. I), and non-declarants (Both Sch. I & II)

N

(

CADA — impose penalties on late declarants

(Sch. T) and all non-declarants, and verify DA 1% Week of July
cases. For DA cases, DA committee to

recommend decisions to the Commission

HoA — Submit ATR on late
declarants to ACC )) v End of September
CADA - submit ATR on late and non-
declarants, & present recommendations of DA 2™ week of October

committee

(

Commission — take decisions on DA cases
based on the recommendations of DA 3™ week of October

v committee & review ATR

(

CADA — Forward final DA cases for

. e 4™ week of October
investigation

(

CADA — Prepare and submit Final AD report

o November
to the Commission

(

ADA - update information / prepare CADA — update information / prepare for next

for next AD AD December

ADA - Asset Declaration Administrator; CADA — Central Asset Declaration Administrator; HoA — Head of Agency; DA — Disproportionate Asset; ATR — Action
Taken Report; Sch. - Schedule



SAY NOTO

LA REPORT IT!

HOW TO REPORT?

O @ - B -
~

Walk-in Tel: 322987  Fax: 334869 Post Box No. 1113 Report Online
Lhadro Lam, Kawangjangsa www.acc.org.bt

Your NAME and CONTACT DETAILS - OPTIONAL Thimphu E-mail

Anonymous complaints are entertained. However, COmplaintS@aCC.Org.bt

it may limit the ACC’s capability to investigate the
allegations without contact information to verify or obtain further details

WHAT TO REPORT?

‘Z Corruption Offence only

(Eg. Abuse of Functions, Bribery, Embezzlement, etc.)

‘Z People involved (Name and Address)
IQ’ Details of corruption offence (What, Where & How)

@’Witness(es) & Documentary Evidence, if any

WHAT HAPPENS TO THE COM PLAINT§?

C E Complaints Evaluation Committee evaluates the complaints
weekly and makes recommendations to the Commission

H H Reviews recommendations of CEC
CO m m I SS I 0 n and takes final decision on complaints
Corruption Offence - Invegtigate

Administrative lapses - Share with Agencies
No corruption element / Inadequate information - Drop
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ANTI-CORRUPTION COMMISSION

Post Box No. 1113

Lhadro Lam, Kawangjangsa
Thimphu-11001, Bhutan

Tel: 975 2 334863/66, 336407/08
. el v ol Fax: 334865
B pESA SO o e | 3 ] Website: wwww.acc.org.bt



If You Care, You Will Dare!

CORRLPTION

Your counts

Anti-Corruption Commission  Tel:+975-2-334863/64/66/67
Post Box Nao.1113 Fax: 334865

Lhadro Lam, Kawangjangsa  Website: www.acc.org.bt
Thimphu
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